RHODES UNIVERSITY

students’ representative council

MINUTES OF a meeting held ON MONDAY, 03 May 2010
AT 18:00 IN THE ROB ANTONISSEN ROOM

2010.M11.1    WELCOME / WAMKELEKILE
The Chair welcomed members to the fourth meeting of the second term.



2010.M11.2
PRESENT
Mr E Ofei President Chair, Mr G Elzerman Vice President: Internal, Mr G Kahn Vice President: External, Mr J Bata Treasurer, Mr E Bouwer Academic, Mr S Mavuka Benefits & Sponsorship, Mr C Stewart Community Engagement, Ms I Hlapolosa Activism & Transformation, Ms L Reddy Media, Ms M Mphahlele Project Manager, Mr A Ah Chow Societies, Ms C Hamukoma International, Mr D Knowles Environmental, Mr H Randeree Oppidan, Ms F Malebye Residence. 


In attendance & Minute Clerk: SRC Liaison.

2010.M11.3
APOLOGIES


There were no apologies that needed to be recorded.
2010.M11.4
OTHER MATTERS FOR THE AGENDA


1. Nominations for Rhodes Mandela Scholarships (M.11.14) 



2. Student noise off campus (M11.15)


3. New library access control system (M11.16) 



4. SRC Councillor of the Month (M.11.17)
2010.M11.5
CONFIRMATION OF MINUTES 
The Council CONFIRMED the minutes of the previous meeting held on 26 April 2010 (2010.M10).
2010.M11.6
 MATTERS ARISING
 6.1
SAUS Conference, 23-24 April at UCT (M10.00)
The SRC Vice President: External reported as follows:

· There were discussions and feedback from HESA summit delegates (see item 2010.M10.16);
· The creation of the ACODLTI management structure was considered and RU delegates stressed that the governing structure should avoid becoming too political (see item 2010.M10.15);

· The proposal to introduce a national beauty competition open to entrants from all South African universities was thwarted by RU delegates on the grounds of negative gender stereotyping and objectification of the female body; 
· SRC incentives and alternative sources of incentives, apart from money, were suggested. For example, a waiver of fulfilment of DP requirements in respect of LOA’s and assignments deadlines. It was agreed that this would be placed on the agenda of the Student Services Council, noting that other universities in the nation offered almost no incentives and members of the SRC on those campuses had to fulfil all the requirements for their academic curricular. It was agreed that a task group comprising of the SRC President, the Vice President: External and the Academic Clr. (and assisted by the Activism & Transformation Clr.) would draft firm recommendations for the upcoming Student Services Council meeting in May. At HESA the Minister of Higher Education reiterated that SRC’s must not forget that they were students first and as such academic work should always come first. The Liaison agreed to investigate how far in the system a proposal to do away with DP’s at the University was, which was put forward in the Humanities Faculty at the December 2009 Faculty Board by the Dean of Humanities. It was agreed that higher education in South Africa was morphing and that all key stakeholders and role players needed to take cognisance of this. Student apathy was already a problem at most universities in South Africa; 
· There was concern raised that Rhodes should not isolate itself from the Eastern Cape intervarsity sporting competition. Rhodes would work with UNISA to establish a way forward;
· NSFAS issues were raised in the context of the overwhelming calls at national level, for “free” education/ increased subsidisation from government with an expectation that students would be expected to work in SA after graduation and in that way be held accountable for access to a “free” education.
· The Minister of Higher Education was no longer providing financial support to SAUS, notwithstanding the influence the body still appears to exert within the Higher Education Ministry, and in order to raise funds, SAUS proposed to introduce for all students, a SAUS “student card” which would also function as a debit card and a reward points system to encourage loyalty could also be built into the card, amongst other features to make it attractive and useful for students.
In conclusion, the SRC VP:E agreed to forward a written report to the Liaison for circulation to members of Council. SAUS had also compiled a seven page report which would be circulated in due course. The next SAUS meeting would be convened by RU.
6.2 There were no other matters arising from the previous minutes not covered elsewhere on the agenda.

2010.M11.7
TO NOTE THE REPORT OF THE SRC EXECUTIVE
The Council NOTED that the next meeting would be held in the next few days.
2010.M11.8
MATTERS ARISING FROM EXECUTIVE MINUTES 
See item M11.7 above. 
2010.M11.9
UNIVERSITY COMMITTEES – MATTERS FOR INFORMATION

The Council NOTED the following reports of the attended university committees:
1. As per the request of the Equity & Institutional Culture Committee, all six faculty boards had been requested to adopt and develop transformation goals based upon various sources, including the negative/damning sentiment expressed in the Ministerial Report on Transformation and Cohesion at Institutions of Higher Learning and the government’s Department of Labour recommendations, in light of the fact that the University had not been attaining the  reachable targets set by the Department, and further goals would also be expressed in the outcome of the Colloquium on Institutional Culture which was held at the University in October 2009. The main transformation goals identified by the Council included: staffing issues, i.e. the promotion of black staff, etc.; gender issues, etc. Mechanisms put forward included the following: getting those who they want to appoint to senior positions at the University to apply for senior posts; not nearly enough is done for those in the system to get transformed themselves; there was also a need to transform lecturers who put students morale down. The Council were reminded of their collective goal as the SRC in 2010, i.e. issues of race and access must be focussed on (Hogsback). How to retain employees of colour at the University should also be on the agenda. Educate students/staff on their own racial prejudice. It was noted that the Academic Clr. would forward these concerns, and any others, to the relevant SRC representative should he be unable to attend and express these suggested goals to the faculty boards on behalf of the SRC. 

2. HIV and AIDS Task Committee: the national testing drive would be rolled out this week and the University had been chosen to host a testing site – from Wednesday it would be rolled out nationally. SRC members were encouraged to be among the first 80 to test and who would each receive a free t-shirt. 
2010.M11.10
REPORT OF THE HALL REPRESENTATIVES
The proposed Kimberley Hall renovations scheduled to begin on that day (Monday, 3 May) had been postponed to 7 June until 7 September. This notice was only given one week in advance and as such it had caused unhappiness in the affected residences in light of the upcoming mid-year examinations and security concerns. The Residence Clr. with the help of other key role players successfully averted a proposed strike. She in turn praised the Kimberley Hall representatives for the work that they had put in by immediately meeting with the Director of Residential Operations who assisted in having the renovations postponed.  Arrangements were in place to make the construction time less onerous for all. The general sentiment was that the students should hold the University accountable for not planning properly. It was agreed to forward any further suggestions to Residence Clr. The President confirmed that he had also spoken to the Deputy Dean of Students about the matter and that he had been satisfied with her commitment to efforts on behalf of the students.
2010.M11.11
SOCIETIES RELATED ISSUES


To Council NOTED the following verbal report of societies related issues:
 

· The Council noted that there was a Societies and University Poster Policy already in place and that the Societies Clr. would resend this document to all the Councillors.
· A student had forwarded a complaint about an ANCYL t-shirt that allegedly had the potential to incriminate Rhodes as condoning  violence/hate speech, through the t-shirt’s slogan, “the youth in support of the revolution”, as the slogan appeared alongside the RU logo. It was noted that this issue should be addressed expressly in the Society’s Policy going forward.
2010.M11.12
BRiGHTEST YOUNG MINDS SUMMIT

The SRC’s Societies Councillor reported that he would forward information and the application forms for the leadership summit in the 4th term, to all members of Council in due course.
2010.M11.13  
UPCOMING EVENTS


The Council NOTED upcoming events related to the SRC:
· Africa Day events as per the amended programme in light of the keynote address speaker’s ill-health; 

· It was agreed that the SRC braaivleis / chisa nyama would be held at 19:00 on Friday, 7 May 2010 on the SRC balcony. In a vote on the issue of whether or not to invite the SRC Hall Representatives the following transpired: those in favour of the  Hall reps being invited totalled 4 with 8 against and there were 2 abstentions. 
2010.M11.14
NOMINATIONS OPEN FOR THE RHODES MANDELA SCHOLARSHIPS 
Councillors were encouraged to publicise the opening of the nominations as widely as possible through the class representative structure. 
2010.M11.15  
STUDENT NOISE OFF CAMPUS 
It was agreed that the alleged problem of noise had to be managed by Rhodes through administrative structures. The University had also had record student numbers in 2010. It was agreed that this should not be a student issue but rather an administrative management issue. There would be a noise management meeting taking place on Thursday, 12 May, and the President had been invited to attend. It was agreed that it should be investigated what other institutions were doing to reduce noise pollution caused by their students, and also to revisit and increase penalties for the infringement of noise rules as a possible deterrent. 

2010.M11.16
NEW LIBRARY ACCESS CONTROL SYSTEM 

It was reported that students had to now produce a  student card which would be swiped through an electronic reader, to gain entry to the new facility. It was reported that there had not been adequate notice to students about the new access control system. The rationale behind excluding the broader community of eRhini/Grahamstown was questioned in light of the fact that the library building project had used as a selling point that the greater community would be included by the successful completion of the project and now the Library was strictly enforcing a - no student card no entry - policy to control access. Concern was raised that in the aspect of its real commitment to the broader community, the University was not doing as much as it could to “bond” with the community. It was suggested to ask that the University delay the implementation of this new system via the office of the Deputy Vice-Chancellor: Academic & Student Affairs. It was reported that CPU had previously expressed that they would prefer for students to be in possession of their student cards for their own best interests, at all times.

2010.M11.17
SRC COUNCILLOR OF THE MONTH – APRIL 2010

The Chair informed members that the SRC Councillor for April 2010, for her contribution to various media productions during the Intervarsity “Purple Thursday” debate, and the posters, and use of popular media such as twitter to give updates on the debate,  and who was responsible for the publication of the Purple Press , was the SRC Media Clr., Ms Lerusha Reddy.
2010.M11.18
DATE AND TIME OF NEXT MEETING

The Council agreed that the next meeting would be scheduled for Monday, 10 May, at 18:00 in the Rob Antonissen Room.










/ma 
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