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Executive Summary  

Background 

The African Water Resource Mobility Network (AWaRMN) is a programme of the Intra-Africa 

Academic Mobility Scheme which aims to promote cooperation between higher education 

institutions (HEIs) and support mobility in Africa. The overall objective of the scheme was to 

enhance human capital development in Africa, while strengthening intra-African cooperation 

in higher education as called for by Agenda 2063. AWaRMN was established with the aim to 

address the most pertinent water-related needs on the African continent. 

The objectives of AWaRMN are: 

• to increase the number of highly qualified and competent (MSc and PhD) graduates in 

the field of water resources in Africa 

• to build and sustain teaching and research capabilities among partner institutions 

• to design and implement research programmes based on collaboration and cooperation  

• to facilitate student and staff mobility to promote multiculturalism and 

internationalisation among African HEIs 

• to contribute to innovation and water technologies that advance social-economic 

development in Africa 

• to enhance professional career development and employability of graduates 

This report presents a summary of the impact the programme has had from its inception to date 

as an assessment of the extent to which the programme has met its objectives. The report is 

subdivided into three sections 1) Impact on partner institutions 2) Impact on scholarship holders 

3) Impact on communities followed by conclusions. The impact report is to be revised and 

updated annually.  

 

 

 

 

 

 

 

 

 

 

 

 



 

Impact on partner institutions  

The AWaRMN programme has had a total of 7 staff (academic and administrative) travel 

between the partner institutions on mobility in 2023 and had selected 8 staff to go on mobility 

in 2024 as indicated in Table 1. At the end of 2023 the programme recorded a total of 16 MSc 

students on mobility and 11 PhD candidates across the partner institutions. A summary of 

selection results for 2023-2024 is provided in Table 2.  

Table 1. Summary of mobility in 2023 and expected in 2024 by partner institution  

 

Table 2. Quantitative summary of selection results for 2023-2024 

Type of mobility Total number of persons 

on mobility 

Gender of selected persons 

Male Female 

Credit seeking 13 6 7 

Degree seeking 8 4 4 

Staff Academic 9 7 2 

Administrative 2 0 2 

 

The summary shows that there has been a fairly even spread of mobility across all the partner 

institutions with fewer participants at ENSH University. ENSH Univesity is a predominantly 

French speaking institution and most applicants to the programme have been English speaking. 

This is the first year in the programme in which staff have gone on mobility, proving positive 

progress on the programme’s impact over time. A summary of mobility activity per institution 

is provided below: 
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Impact on scholarship holders  

 andidates who have been awarded AWaRMN scholarships have reported positive outcomes 

and impacts on their career growth and personal developments. Students submit quarterly 

progress reports which detail their progress in their respective degree programmes and any 

areas in which they have experiences challenges. A summary of student activities in the year 

2023 are provided here: 

https:  docs.google.com spreadsheets d 1eUAUW0hgPkw0UfHBGs nkX0uogPA R wGsR

hHgk14hg edit?usp=sharing  

 Scholarship holders are asked to submit news articles, published on the AWaRMN website, 

summari ing the highlights of their experiences in the current year. Published student news 

articles are available on the AWaRMN website at the following link:  

https:  www.ru.ac. a intra-africa-awarmn articles   

 

Impact on communities  

Student news articles also include instances where they have participated in community service 

activities in the communities where the institutions are located. 

 

https://docs.google.com/spreadsheets/d/1eUAUW0hgPkw0UfHBGs9nkX0uogPALRCwGsRhHgk14hg/edit?usp=sharing
https://docs.google.com/spreadsheets/d/1eUAUW0hgPkw0UfHBGs9nkX0uogPALRCwGsRhHgk14hg/edit?usp=sharing
https://www.ru.ac.za/intra-africa-awarmn/articles/

