Staff employed on Fixed Term Contract basis:

The Terms and Conditions related the Contracts of Employment are influenced by Labour Legislation.  Due to the amendments of Section 186 of the LRA and the imminent amendments of Section 198 of the LRA, Employers will have no more than 3 months to comply once the changes have been promulgated.

These amendments will give staff employed on a fixed term contract more rights.  The proposed amendments are quite comprehensive and must be seen in its entirety.  
It will regulate the terms and conditions of staff on fixed term contracts:

· with a duration longer than 3 months, 
· staff whose earnings are below the threshold as defined in section 6(3) of the BCEA (R205,433 per annum).

The relevant sections of the LRA dealing with this matter are sections 198a, 198b and 198c.  The Act (proposed amendments) describes that a fixed term contract can be justified if the employee:

a) is replacing another employee who is temporarily absent from work;

b) is employed to deal with a temporary increase in the volume of work which is not expected to be beyond 12 months;

c) is a student/recent graduate who is employed to be trained or to gain work experience to enter a job/profession;

d) is employed to work on a limited duration project;

e) is a Non RSA citizen with work permit for defined period;

f) is employed for seasonal work;

g) is employed in a position which is funded by an external source for a limited period;

h) is employed on post retirement contract.
The Human Resources Division is in process to assess the impact the legislation may have in terms of obligations to staff on contract, i.e. the remuneration, status of employment, impact on staffing budget, etc. These changes have meant that HR has had to revise certain temporary employment documentation. Please ensure that you use this new documentation which can be found at: 
http://www.ru.ac.za/humanresources/policies/templates/fillingavacancy/
This is for all temporary appointments, namely:

Academic temporary teaching support

Support staff temporary staff
Employment of staff using external funds
Please ensure that these forms are completed and forwarded the relevant HR Generalist in terms of all future contract employment.
Yours sincerely

HR Generalist
