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PROTOCOL FOR APPOINTMENT OF ACADEMICS

AS DISTINGUISHED PROFESSORS
1. Nature of the appointment
Rhodes University recognizes academic staff of outstanding scholarly reputation and productivity, who have brought great distinction to the university through their academic work at Rhodes. The recognition takes the form of a Distinguished Professor academic rank, with a higher remuneration scale than the standard Professor scale.

The rank is intended to be held until the academic retires or resigns from the university, at which point the title falls away.  When a Distinguished Professor retires, (s)he will be eligible for appointment as a Professor Emeritus in the normal way; in addition, (s)he will be automatically nominated to the Honorary Degrees Committee for consideration for the Honorary title of Distinguished Fellow of Rhodes University.
Conditions of service and eligibility for academic leave will not be affected by such an appointment.

2. Criteria for decision
The criteria are based entirely on scholarly achievement, and not on management, professional, or community engagement accomplishments.  The award is made sparingly, and only to truly meritorious recipients.
To be eligible for consideration, candidates should normally have been employed as full-time academics at Rhodes University for at least 5 years (the primary purpose of this rank is recognition, and not normally recruitment).  Since it is intended to recognize a distinguished career as a scholar, the title is normally awarded to a scholar in the later part of their career.  
In selecting candidates for the rank of Distinguished Professor, the institutional Personal Promotions committee will consider the following criteria, the majority of which should be clearly evident.  Not all of these criteria apply to every discipline, but where a criterion can reasonably be applied to a discipline, the standard indicated should be present for appointment at this level.
2.1 Is undoubtedly a leading researcher, producer of influential scholarly works around teaching and learning, or producer of creative work in his or her field, relative to peers both nationally and internationally, as evidenced by scholarly outputs, regular citation and review, or impact of exhibitions, compositions or performances;
2.2 Has had a considerable influence upon the discipline in which they work, and is regarded as an leader in the field;
2.3 Has been exceptionally productive over a sustained period in terms of quality and quantity of research or creative outputs;
2.4 Has a substantial track record of producing research masters and doctoral graduates (e.g. several research students graduating each year consistently).
2.5 Publishes peer-reviewed scholarly outputs in high impact journals and related intellectual media on a very regular basis (well above the average for the discipline), or has produced several major research monographs, or has documented numerous creative projects which have received strong international acclaim that places the candidate clearly in the category of a distinguished scholar relative to peers;
2.6 Authors books of a scholarly nature regularly
, which are consistently regarded as works of a substantial size and scholarly depth to be considered important works, and which attract the attention of serious minded peers internationally;
2.7 Is frequently invited to present or officiate at conferences of international standing, and to act as a referee for highly prestigious journals or other forums appropriate to the discipline;
2.8 Has an NRF rating in the A category, or, if not rated, is at the level of scholarly activity and influence in the opinion of the committee where an A rating would be deserved; B1 candidates may also be considered;
2.9 Is within the top group of researchers in the university overall in terms of accredited (or equivalent, as agreed by the university from time to time) research outputs
.

3. Process 
Consideration of appointment is by nomination only, not by application, where the office of the DVC: Research and Development makes a nomination after consultation with the VC, DVC: Academic and Student Affairs, and appropriate Dean.  
The nomination is made at the review meeting of the Personal Promotions Committee. Due to the confidential nature of this process, the documentation is only made available at the meeting. At the meeting, the DVC: Research and Development shall make a verbal presentation to the Committee. 

This committee makes a recommendation to the Executive Committee of Senate for approval on behalf of Senate, to ensure that the identity of a candidate under consideration remains confidential.  
With the Executive Committee of Senate’s approval, the recommendation will serve before the Executive of Council. This usually takes place by circular. 

Where the Executive Committee of Council approves the recommendation, the decision is reported to Senate for noting, and to Council for ratification.  
The evidence of scholarly achievement should clearly stand on its own, and there is no consideration of appeals.
In the case of external candidates and for the purposes of selection by the screening committee, the appraisal will be based upon:

a. A CV of the staff member, or equivalent evidence of scholarship;

b. Referees reports only if requested by the Committee; and
c. A statement from the Research Office of accredited outputs for the previous 5 years;


Original document, written by DVC: Research and Development, Dr Clayton. Senate approved this in 2010.

Second document related to the approval process was approved by circular in September 2011.

These documents were used to write this protocol. 

Written: Director: HR

Last updated: November 2011 

� In the Humanities, three to five or more substantial works should have been produced and received critical acclaim from a scholarly readership.


� In the Natural Sciences, 10 accredited outputs per year consistently over a period of time.
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