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Debt Collection 

and loans

4 9 12 1 13

Credit 

Management

2 31 33 33

Will Presentation

24 31 38 3 14 55

TOTAL

30 71 83 4 0 14 101

RACE GENDER

HUMAN RESOURCES

STAFF WELLNESS REPORT

             Third quarter 2013 (July – Sept 2013)

1. Background

The Staff Wellness Programme incorporates activities aimed at promoting and enhancing physical, social, emotional and spiritual wellness, quality of life, financial, and intellectual wellness. This year, emphasis is being placed on the development of partnerships to assist with wellness activities. Examples of such partnerships are with Sports Administration, Human Kinetics and Ergonomics, the Law Clinic, Student wellness and the Health Care Centre.

The Health Care Centre continues to provide a Health related service to those staff not on medical aid. It has been established that those on medical aid are using the Centre and so a fee structure (relatively low compared to costs of doctors in town) is being investigated. This matter is still in consultation with NEHAWU. 
The report below refers to activities completed within the third quarter of 2013 (July to September), activities planned for the remainder of 2013 and on-going activities throughout the year.  
2. ACTIVITIES COMPLETED 
2.1
HIV/AIDS Week
The HIV/AIDS week was held from 19-23 August 2013. Rhodes University, in partnership with the Foundation for Professional Development (FPD) and the Department of Health (DoH), facilitated the second session of it’s "First Thing's First Campaign" (HCT campaign) during this week. This drive included HIV testing, free TB screening, Blood Sugar and Blood Pressure monitoring, Nutrition Assessment (BMI), Family Planning and a pap smear (conducted at the Health Care Centre). AIDS day was commemorated on 22 August 2013. With Prof Roy Jobson sharing the stage with the keynote speaker of the day, Dr Ramneek Ahluwalia, HEAD: Higher Education HIV/AIDS Programme (HEAIDS).
2.2
Wellness Presentations by Law Clinic 
To address financial difficulties experienced by staff, the following presentations, offered by the Law Clinic, were presented during September and October 2013. 

•
Financial Wellness Presentations: Credit management, loans and debt collection. These presentations were spread over three days and were presented in English and IsiXhosa
•
Although related to the 3rd Quarter reporting, a ‘will presentation’ which coincided with Will Week (7-11 October) took place alongside the Financial Wellness Presentations. 
The following attended the above-mentioned presentations:
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The table above represents the number of staff attending the Wellness presentations
2.3
Wellness Walk (physical wellness)
This initiative, of regular organised walking, started on 15 October in conjunction with Sports Administration and Human Kinetics and Ergonomics (HKE). This organised extramural activity is aimed at providing self-motivated staff members with the support of resources by providing a venue and optional physical guidance and fitness monitoring. Such guidance and monitoring are provided by HKE postgraduate students. The number of staff participating (averaging six members per session) is a bit disappointing but marketing of this activity will continue with the expectation that this activity will grow in numbers throughout the summer season.
3. ACTIVITIES PLANNED FOR THE REMAINDER OF 2013
3.1
Wellness Presentations by Law Clinic
A Domestic violence presentation is planned for end of November 2013. This will coincide with the 16 days of activism against women and children starting from 25 November 2013.

4. ONGOING SERVICES

4.1 
FAMSA

FAMSA’S contract was extended up to December 2013. During the third quarter, 14 staff members (including immediate family of staff) made use of FAMSA’s services.  
The following statistics were generated for the third quarter:

· There were fewer clients during the 3rd Quarter compared to the 2nd Quarter (i.e. 14 compared to 20). However, more counselling sessions were conducted in the 3rd Quarter (i.e. 30 compared to 23 in 2nd Quarter).  This was influenced, for example, by one couple coming to FAMSA for 4 consecutive weekly sessions after a domestic violence incident resulted in them attending court.

· Of the 5 “immediate family of staff” clients, 3 were spouses and 2 were adult children of staff members (who are living at home).
· Two (2) formal referrals were made in the 3rd Quarter. There were 3 in 1st Quarter and 1 in 2nd Quarter.
· An increase from 2 to 5 immediate family members were recorded between Quarter 2 and Quarter 3 (see details below).  

· 64% of those attending were African, 22% White, and 14% Coloured (see details below). 

	Details
	1st Quarter
	2nd Quarter
	3 rd Quarter

	No. of Clients
	20
	20
	14

	Gender:

· Male

· Female
	9

11
	9

11
	9

5

	Staff:

· Support

· Academic

· Immediate family of staff (new category)
	18

2

Not used in 1st Quarter
	18

0

2
	9

1

5

	Race:

· Black

· White

· Coloured

· Asian
	10

5

5

0
	15

3

2

0
	9

3

2

0

	No. of counselling sessions
	36
	23
	30

	No. of formal referrals
	3
	1
	2

	No. of trainings
	-
	-
	-

	Hours of training
	-
	-
	-

	Types of sessions
	
	
	

	Individual
	31
	22
	23

	Joint (with partner / spouse)
	3

	3

	7

	Parent / child
	-
	-
	-

	Child
	-
	-
	-

	Family 
	2
	-
	-

	Home visit
	-
	-
	-

	ISSUE
	NUMBER OF CLIENTS

1st Quarter
	2nd Quarter
	

	Domestic Violence
	-
	-
	2

	Trauma Debriefing
	-
	-
	-

	Relationship Issues / Family Conflict/ Divorce Counselling
	13
	10
	8

	Work-related Issues 
	-
	-
	-

	Bereavement / Grief Counselling 
	 1


	1
	-

	Emotional/Depression
	2
	4
	2

	Substance Abuse
	3
	5
	2

	Financial
	1
	-
	-

	TOTAL
	20
	20
	14


The table above represents the demographical information of Rhodes University staff/immediate family members thereof                   who attended FAMSA during 2013. 
4.2.1 With reference to high alcohol abuse in the workplace, as identified in the Peer Educators reports early in 2013, contact was made with Eugene Repinz of Alcoholic Anonymous. The following services are offered:

· AA – alcoholic dependents

· AL Anon – support for families with an alcoholic dependent member

· NA – narcotic dependents

· Naranon – support for families with a narcotic dependent member

The availability of this support and contact details will be distributed to managers, staff and Peer Educators. This support service is free of charge.  

4.2
Counselling Centre

As an alternative to FAMSA, staff members have the option to make use of the Counselling Centre for professional counselling services. During the reporting period, six staff members registered with the Centre, of which 50% were male and 50% were female. 
	Gender
	Race
	Sessions
	Detail

	White
	Male
	7
	Family problems, problems in a romantic relationship, problems with drinking or using other substances, depression, anxiety,  

	White
	Female
	7
	Breakup of a romantic relationship, problems with drinking or using other substances,

	Black
	Male
	1
	Problems with drinking or using other substances


	Black
	Male
	10
	depression

	Black
	Female
	4
	Family problems, breakup of a romantic relationship, anxiety, depression





	Black
	Male
	4
	Anxiety, a traumatic event(crime or accident), problems with anger, stress





	Black
	Female
	2
	Harassment

	TOTAL
	7 
	35
	


 The table above represents the demographical information of Rhodes University staff members who attended the Counselling Centre during the period of July to September 2013. 
4.3 Health care HIV/AIDS
· The Higher Education HIV and AIDS programmes (HEAIDS) have requested all HIV offices in conjunction with their Health Care Centre’s (HCC) of the 23 Higher Education institutions, to support Medical Male Circumcision (MMC) to help reduce the risk of heterosexually acquired HIV infection in men.
· A Medical Male Circumcision awareness campaign was launched on 13th September 2013. The launch was attended by +- 230 people from local high schools with only few Rhodes University students and staff members attended the event. There were various entertainers and the National MMC Ambassador-Sandile Mdluli gave key messages on men’s health.
· The following representation report was received from the Health Care Centre : 

[image: image2.emf]M F A C I W TOTAL

Staff on antiretroviral 

theraphy (ART)

6 11 16 1 17

Staff on pre -ART

4 6 10 10

Total on pre-ART 

and ART

10 17 26 1 0 0 27

GENDER RACE



The table above represents Rhodes University staff members on ART and pre-ART as on 25 October 2013 
Written by: Schalk van der Merwe and Tamsyn Rippon
Date of report: 13 November 2013

