LRA amendment – impact on contract employment (broad terms):
Threshold: 

R205,433 pa / R17,119.42 pm (CTC rate)
Duration of contract:

Apply to contracts of more than 3 months

Remuneration equal to CTC of permanent scales:

a) Impact on new contracts effective 1 Oct 2014 onwards
b) Impact on renewal of current contracts from 1 Oct 2014 onwards

c) Impact on all contracts from 1 Jan 2015 onwards
Justification for contract (reasons for issuing contracts for more than 3 months with limited risk to be legally forced to permanently employ):
a) is replacing another employee who is temporarily absent from work;

b) is employed to deal with a temporary increase in the volume of work which is not expected to be beyond 12 months;

c) is a student/recent graduate who is employed to be trained or to gain work experience to enter a job/profession;

d) is employed to work on a limited duration project;

e) is a Non RSA citizen with work permit for defined period;

f) is employed for seasonal work;

g) is employed in a position which is funded by an external source for a limited period;

h) is employed on post retirement contract.

Vacancies – contract against vacancy is not justifiable.  In exceptional circumstances, a contract beyond 3 months against a vacancy may be defendable if the Employer is looking to employ a suitable EE candidate or during a process of restructuring, etc. 

