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1. Background of 2013 activities
The Staff Wellness Programme incorporates activities aimed at promoting and enhancing physical, social, emotional and spiritual wellness, quality of life, financial, and intellectual wellness. During 2013, emphasis is being placed on the development of partnerships to assist with wellness activities. Examples of such partnerships are with Sports Administration, Human Kinetics and Ergonomics, the Law Clinic, Counselling Centre and the Health Care Centre.

The following is a summary of activities by the Staff Wellness Programme during 2013 illustrating the various partnerships. These activities exclude the ongoing services.
Table 1: Wellness activities and partnerships
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Comments:
1. An additional partnership with Alcoholic Anonymous was established during 2013 and this service will be further promoted during 2014 through an awareness campaign to managers, supervisors and staff. 

2. In addition to the above, the Higher Education HIV and AIDS (HEAIDS) programme presented a male circumcision awareness programme.

3. The two medical aid funds (Bonnitas and RUMED), together with the Department of Health, did HIV/AIDS testing on separate occasions.
Conclusion:

The partnerships indicated above are essential for the success of the Staff Wellness Programme. Our thanks go to the co-operation and collaboration shown by these different areas. The will presentation, run for a second year, enjoyed good support, less so the workshops focusing on financial well-being. Due to the poor attendance, the feasibility of physical wellness activities needs to be reconsidered for 2014. The quest to have programmes/activities that address the specific needs of the majority of staff members is ongoing and a goal for the 2014 programme.   

2. ONGOING COUNSELING SERVICES

For ongoing activities the Staff Wellness Programme relies on partnership with the Health Care Centre, Counselling Centre and FAMSA to provide counselling support to staff. 

2.1 
FAMSA

FAMSA’S contract was renewed for 2014. During 2013, 60 staff members (including immediate family of staff) made use of FAMSA’s services.  The following statistics were generated for 2013:

Table 2: Rhodes University staff/immediate family members who attended FAMSA during 2013.
	Details
	1st Quarter
	2nd Quarter
	3 rd Quarter
	4 th Quarter
	TOTAL 2013

	No. of Clients
	20
	20
	14
	6
	60

	Gender:

· Male

· Female
	9

11
	9

11
	9

5
	4

2
	31

29

	Staff:

· Support

· Academic

· Immediate family of staff (new category)
	18

2

Not used in 1st Quarter
	18

0

2
	9

1

4
	4
0
2
	49
3

8

	Race:

· African
· White

· Coloured

· Indian
	10

5

5

0
	15

3

2

0
	9

3

2

0
	1

3

2

0
	35

14

11
0

	No. of counselling sessions
	36
	23
	30
	11
	100

	No. of formal referrals
	3
	1
	2
	1
	7

	No. of trainings
	-
	-
	-
	-
	-

	Hours of training
	-
	-
	-
	-
	-

	Types of sessions
	
	
	
	
	

	Individual
	31
	22
	23
	8
	84

	Joint (with partner / spouse)
	3

	3

	7
	3
	16

	Parent / child
	-
	-
	-
	-
	-

	Child
	-
	-
	-
	-
	-

	Family 
	2
	-
	-
	-
	2

	Home visit
	-
	-
	-
	1
	1

	ISSUE
	NUMBER OF CLIENTS

1st Quarter
	2nd Quarter
	3 rd Quarter
	4 th Quarter
	2013 Total

	Domestic Violence
	-
	-
	2
	-
	2

	Trauma Debriefing
	-
	-
	-
	-
	-

	Relationship Issues / Family Conflict/ Divorce Counselling
	13
	10
	8
	5
	36

	Work-related Issues 
	-
	-
	-
	-
	-

	Bereavement / Grief Counselling 
	 1


	1
	-
	-
	2

	Emotional/Depression
	2
	4
	2
	-
	8

	Substance Abuse
	3
	5
	2
	1
	11

	Financial
	1
	-
	-
	-
	1

	TOTAL
	20
	20
	14
	6
	60


The year-on-year comparisons for staff members utilising the FAMSA services are:  
Table 2: Year-on-year FAMSA reporting
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Number of clients 49 74 60

Male 29 37 31

Female 20 37 29

Support 47 70 50

Academic 2 4 10

African 36 40 35

White 11 16 14

Coloured 1 18 11

Indian 1 0 0

Counselling sessions 86 115 100
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Concerns, which received the highest focus, measured by the number of attendees to FAMSA, are illustrated in the following table:

Table 3: Two highest issues per year reported by FAMSA 

	Issue
	Number of attendees
	Period

	Relationship issues
	27
	Jan 2011- Dec 2011

	Work related issues
	14
	

	Relationship issues
	41
	Jan 2012 - Dec 2012

	Substance abuse
	7
	

	Relationship issues
	31
	Jan 2013 - Dec 2013

	Substance abuse
	10
	


The above findings support the aim of an ongoing partnership with Alcoholics Anonymous during the course of 2014 as this matter is becoming more prominent. 
2.2
Counselling Centre

As an alternative to FAMSA, staff members have the option to make use of the Counselling Centre for professional counselling services. For reporting purposes, 2013 represents the first full year that these figures were available.  
Table 4: Staff members attending Counselling centre during 2013
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Family related issues 3 2 3 1 1 19

Relationship issues 2 1 1 17

Depression 1 1 11

Anxiety due to a traumatic event 2 1 1 5

Financial worries 1 1 10

Harassment 1 1 2

Suicide 1 1 9

Substance abuse 1 1 1

TOTAL 7 7 9 1 1 3 74

Total 

sessions

GENDER RACE


The above findings suggest support of FAMSA’s findings illustrated in table 3 above, however fewer visits focused on substance abuse. Instead, table 4 above illustrates that the majority of the visits to the Counselling Centre involved concerns around family related issues. 

4.3 Health care HIV/AIDS
During 2013, the statistics regarding staff members on antiretroviral therapy (ART) and pre antiretroviral therapy were included in the report for the first time. The following statistical report was received from the Health Care Centre: 
Table 5: Staff members on ART and pre-ART during 2013, that  are using the HCC
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MALE FEMALE AFRICAN COLOURED INDIAN WHITE

ART

7 20 25 2 0 0 27

Pre -ART

4 8 12 0 0 0 12

TOTAL on Pre ART and 

ART

11 28 37 2 0 0 39



GENDER RACE


Both medical aids (RUMED and Bonitas) have also been asked to provide these statistics. At the time of writing the report, the Bonitas information was not yet available. For RUMED, these stats are as follows:

 Table 6: Staff members on ART and pre-ART during 2013, RUMED stats
	
	GENDER
	RACE
	Totals

	
	MALE
	FEMALE
	AFRICAN
	COLOURED
	INDIAN
	WHITE
	

	ART
	4
	15
	19
	0
	0
	0
	19

	Pre-ART
	
	3
	3
	0
	0
	0
	3

	Total on Pre-ART and ART
	0
	18
	22
	0
	0
	0
	22


	
	GENDER
	RACE
	Totals

	
	MALE
	FEMALE
	AFRICAN
	COLOURED
	INDIAN
	WHITE
	

	Grand totals, table 5 and 6
	15
	46
	59
	2
	0
	0
	61


Given that the HEAIDS report on the incidence of staff reported a incidence of approximately 10% amongst administrative support  (this was the label used to describe all support staff grades 6+) staff and approximately 12% amongst unskilled and semi-skilled staff, this would mean that a possible 100 odd staff should be on Anti-retrovirals. It will be interesting to see what the Bonitas statistics reveal. 
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