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ACRONYM/TERM DEFINITION

APP Annual Performance Plan

BBBEE Broad Based Black Economic Empowerment 

CATALyst Conversations About Teaching, Assessment and Learning

CBPR Community Based Participatory Research 

CE Community Engagement 

CHE Council on Higher Education 

CFO Chief Financial Officer

CHERTL Centre for Higher Education Research, Teaching & Learning

CPGS Centre for Postgraduate Studies

CSD Centre for Social Development 

DHET Department of Higher Education and Training

DVC: A & SA Deputy Vice-Chancellor Academic & Student Affairs

DVC: R&I Deputy Vice-Chancellor Research and Innovation

DVC: RISP Deputy Vice-Chancellor: Research, Innovation and Strategic Partnerships

ELRC Environmental Learning Research Centre

ETDPSETA Education Training Development Practices – Sector Education and Training Authority 

FinCore Oracle Cloud Financials system

F&GP Finance and General Purposes 

FSTT Financial Sustainability Task Team

FTE Full-Time Equivalent

FY Financial Year

GADRA Education NGO in Makhanda

GRADUATION RATE The number of students who graduated within a year in relation to the number of 
enrolled students within the same year (including cancellations). 

Graduated (Year n)/Enrolled (Year n) x 100           

HOD Head of Department

HR Human Resources 

ICT Information and Communication Technology

IEF Infrastructure & Efficiency Funding

IF Institutional Forum 

ISEA Institute for the Study of the Englishes of Africa 

IT Information Technology

ITP Institutional Transformation Plan

I&TS Information and Technology Services

I/R STAFF Instructional/Research Staff

IRPQP Institutional Research, Planning and Quality Promotion

IWR Institute for Water Research 
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ACRONYM/TERM DEFINITION

KPI Key Performance Indicator

nGAP New Generation of Academics Programme

NQF National Qualifications Framework

NRF National Research Foundation 

NSFAS National Student Financial Aid Scheme 

PC Personal Computer

PG Postgraduate

PHD Doctor of Philosophy

PGDIP Postgraduate Diploma

RU Rhodes University

RUCE Rhodes University Community Engagement 

RUMEP Rhodes University Mathematics Education Project

SARCHI The South African Research Chairs Initiative 

SDG Sustainable Development Goals 

SET Science, Engineering & Technology

SUCCESS RATE FTE credited / FTE enrolled (Incl. cancellations) x 100

TART Transient Array Radio Telescope

UCDP University Capacity Development Programme

UCDG University Capacity Development Grant

UG Undergraduate

USAf Universities South Africa 

USSA University Sports South Africa

VC Vice-Chancellor
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The Chancellor is the titular head of the University and 
is empowered, in the name of the University, to confer 
all degrees and award all diplomas and certificates. The 
Vice-Chancellor and Principal is the chief academic and 
administrative officer of the University. The University 
Executive comprises the Vice-Chancellor and Principal, 
the Deputy Vice-Chancellor (Academic and Student 
Affairs), the Deputy Vice-Chancellor (Research, Innovation 
and Strategic Partnerships), the Registrar and the Chief 
Financial Officer.

The academic structure of Rhodes University is organised around six faculties: Humanities, 
Science, Commerce, Pharmacy, Law, and Education. Each academic faculty is led by 
a Dean. There are 35 academic departments within the six faculties. These provide an 
extensive range of undergraduate and postgraduate degrees, diplomas and certificates 
and research interests for students and academics. Each academic department is led by 
the Head of Department (HoD). Rhodes University also has Schools, which are headed by 
a Head of the School, several research units, institutes and centres.

Rhodes University’s administrative and support divisions provide support for the operations 
of the University and contribute to the attainment of strategic goals of the University. The 
administrative and support divisions are: Registrar’s Division, Student Affairs, People and 
Culture, Finance, Library Services, Institutional Research, Planning and Quality Promotion 
(IRPQP), Global Engagements/International Office, Communications and Advancement, 
Community Engagement (CE), Equity and Institutional Culture, Research and Innovation, 
Information and Technology Services, Residential Operations, Infrastructure and Facilities. 
The administrative and support divisions are led by their respective Directors.

The Rhodes University’s institutional statute is currently being updated and will be finalised 
in 2024. 
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85%
Success rate
in scarce skills
in 2022
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ENROLMENT KPI 2020
ACTUAL

2021 
ACTUAL

2022
TARGET

2022
ACTUAL

STRATEGIES/PROJECTS/ACTIVITIES

A. ACCESS

Headcount totals 8594 8477 8778 8349 The 2022 target of headcount enrolment was not 
achieved. The University plans to implement an 
integrated, coherent, and better coordinated strategy for 
student recruitment that will entail diverse recruitment 
and academic interventions for retention and academic 
progression of students both at undergraduate (UG) and 
postgraduate (PG) levels.

First-time entering 
undergraduates

1608 1348 1434 1549 Increase visibility and marketing through open days and 
establish long-term partnerships with local schools.

Draw on the academic value proposition in the 
Institutional Development Plan (IDP) and student 
recruitment booklet and the unique institutional strengths 
for marketing, recruitment and retention.

Develop and implement an integrated, coherent, and 
better coordinated strategy for student recruitment that 
will entail diverse recruitment and academic interventions 
for retention and academic progression of UG students.

Headcount 
enrolments 
(Foundation 
Provisioning)

148 137 179 159 Development and extension of ‘flexible curriculum’ using 
extended, augmenting, and fully foundational courses 
using University Capacity Development Grant (UCDG). 

Review the academic development support for UG 
students, provide and strengthen academic development 
and support programmes, as well as bridging 
programmes.

Headcount 
enrolments 
total UG

6339 6137 6446 6417 Increase visibility and marketing through open days and 
partnerships with local schools. Draw on the academic 
value proposition in the IDP and the student recruitment 
booklet and the unique institutional strengths for 
marketing, recruitment, and retention.

Headcount 
enrolments 
total PG

2255 2340 2392 1932 Targeted marketing of postgraduate programmes. 
Marketing of activities of the Centre for Postgraduate 
Studies (CPGS).

Science, 
engineering, 
technology

2596 2518 2575 2463 Develop and implement an integrated, coherent, and 
better coordinated strategy for student recruitment that 
will entail diverse recruitment and academic interventions 
for retention and academic progression of UG students.

Targeted marketing and recruitment approach for 
Science programmes.

Increase visibility and marketing through open days and 
establish long-term partnerships with schools.

Business/
management

1302 1280 1300 1212 Develop and implement an integrated, coherent, and 
better coordinated strategy for student recruitment that 
will entail diverse recruitment and academic interventions 
for retention and academic progression of UG students.

Targeted marketing and recruitment approach for 
Science programmes business/management and 
commerce programmes.

Increase visibility and marketing through open days and 
establish long-term partnerships with schools.
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ENROLMENT KPI 2020
ACTUAL

2021 
ACTUAL

2022
TARGET

2022
ACTUAL

STRATEGIES/PROJECTS/ACTIVITIES

B. SUCCESS

Education 1217 1114 1240 1213 Develop and implement an integrated, coherent, and 
better coordinated strategy for student recruitment that 
will entail diverse recruitment and academic interventions 
for retention and academic progression of UG students.

Targeted marketing and recruitment approach for 
education programmes.

Increase visibility and marketing through open days and 
establish long-term partnerships with schools.

Other humanities 3479 3565 3663 3461 Develop and implement an integrated, coherent, and 
better coordinated strategy for student recruitment that 
will entail diverse recruitment and academic interventions 
for retention and academic progression of UG students.

Increase visibility and marketing through open days and 
establish long term partnerships with schools.

Graduates UG 1316 1227 1254 1305 Development of ‘flexible curriculum’ using extended, 
augmenting and fully foundational courses. Embedding 
of support for disciplinary academic literacies, language/
reading/writing in the curriculum. Extended Orientation 
Programme, Tutorial System, Student Peer Mentoring 
Programme, as well as Deans’ curriculum advising. All 
activities funded by the UCDG and other academic 
development and support initiatives for lecturing staff.

Develop appropriate tools, including data analytics, to 
monitor student academic engagement and to identify 
at-risk students for effective and timely intervention.

Continue to support academic staff through the 
Conversations about Teaching, Assessment and Learning 
(CATALyst) course and the PGDip in Higher Education 
and other programmes.

Strengthen research in the scholarship of teaching and 
learning for research-informed pedagogies for student 
success.

Develop and strengthen academic staff’s digital 
pedagogical capability and capacity to design and 
implement blended (online and face-to-face) teaching 
and learning.

Graduates PG 963 1042 1058 922 Our postgraduate students are supported through 
the activities of the CPGS and the Centre for Higher 
Education Research, Teaching and Learning (CHERTL): 
Support for writing, research design, supervisor 
development courses.

Success rate 80% 82% 81% 79% In 2022, Rhodes University's success rate dropped below 
the 80% mark. The system is yet to fully recover from 
the impact of COVID-19. To address this decline, the 
University plans to enhance student-centred academic 
interventions to reverse the negative trend.
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ENROLMENT KPI 2020
ACTUAL

2021 
ACTUAL

2022
TARGET

2022
ACTUAL

STRATEGIES/PROJECTS/ACTIVITIES

B. SUCCESS

Engineering 
graduates

0 0 0 0

Life and physical 
sciences graduates

116 144 145 104 Embedding of support for disciplinary academic 
literacies, language/reading/writing in the curriculum. 
Orientation Week and the Extended Orientation 
Programme. Online course, ‘RULearning’, developed and 
in place for our students. Tutorial System, Student Peer 
Mentoring Programme, Course participation supported 
by activities in residence. Residences utilised as living 
and learning spaces and hall wardens to play the role of 
student development practitioners in the residences.

Animal and human 
health graduates

159 183    184 166 Embedding of support for disciplinary academic 
literacies, language/reading/writing in the curriculum. 
The O-Week and the Extended Orientation Programme. 
Online course ‘RULearning’ developed and in place for 
our students. Tutorial System, Student Peer Mentoring 
Programme, Course participation supported by activities 
in residence.

Residences utilised as living and learning spaces and 
hall wardens to play the role of student development 
practitioners in the residences.

Teacher education 
graduates 

446 303 302 223 Embedding of support for disciplinary academic 
literacies, language/reading/writing in the curriculum. 
The O-Week and the Extended Orientation Programme. 
Online course ‘RULearning’ developed and in place for 
our students. Tutorial System, Student Peer Mentoring 
Programme, Course participation supported by activities 
in residence.

Residences utilised as living and learning spaces and 
hall wardens to play the role of student development 
practitioners in the residences.

Success rate in 
scarce skills

92% 87% 89% 85% Embedding of support for disciplinary academic 
literacies, language/reading/writing in the curriculum. 
The O-Week and the Extended Orientation Programme. 
Online course ‘RULearning’ developed and in place for 
our students. Tutorial System, Student Peer Mentoring 
Programme, Course participation supported by activities 
in residence.

Residences utilised as living and learning spaces and 
hall wardens to play the role of student development 
practitioners in the residences.
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ENROLMENT KPI 2020
ACTUAL

2021 
ACTUAL

2022
TARGET

2022
ACTUAL

STRATEGIES/PROJECTS/ACTIVITIES

C. EFFICIENCY 

Headcount of 
permanent I/R staff 

358 359 359 368 Rhodes University recognises the scarcity of qualified 
academics in the country. To this end, several initiatives 
have been articulated in the Human Resources plan 
to ensure attraction and retention of qualified staff in 
addition to Department of Higher Education and Training 
(DHET) efforts and support through the New Generation 
of Academics Programme (nGAP) and Nurturing 
Emerging Scholars Programme (NESP) and other UCDG 
programmes.

Recognition of staff (both academic and support) 
excellence by the Vice-Chancellor. 

% Staff with 
doctoral degrees 

60% 63% 64% 62% There is a strong focus on improving staff doctoral 
qualifications. Sabbatical Grants are granted to complete 
PhDs. UK/RSA funding to develop proposals for projects 
to support academics in attaining PhDs in collaboration 
with University of Venda and University of Lancaster. 
nGAP programme funded by DHET.

Number of nGAP 
staff 

20 24 26 23 In 2022, the University reached the nGAP target of 
26. Three students were not able to carry on with their 
studies for the following reasons: 1) One student was 
medically boarded, 2) One student passed away during 
their studies, and 3) One student did not meet the 
requirements of the University vaccine mandate.

Ratio of FTE 
students to FTE 
instructional/
research staff 

14.8 15.2 15.5 15.3 The student to Instructional/Research Staff (I/R staff) 
ratio at Rhodes University is carefully planned to ensure 
meaningful learning experiences for our students. Each 
student receives personal attention for authentic learning 
experience.

D. RESEARCH

Total research 
output units

998 1011 1206 893 Maintain and strengthen Rhodes University’s standing as 
a research-intensive university by providing resources and 
facilities for research and promoting collaboration and 
mobility. The University also recognises the importance 
of efficient mentorship and support programmes for 
emerging researchers.

The research administration division provided necessary 
support to researchers at Rhodes University. The 
University is grateful for the funding support of DHET-
UCDG for research capacity development.

Publication units 
per I/R staff 

2.8 2.8 3.36 2.4

Research masters 
graduates 

168 195 241 123 Activities of the CPGS: Support for writing, research 
design, supervisor development courses.

Doctoral graduates 92 85 86 80 Activities of the CPGS: Support for writing, research 
design, supervisor development courses.
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The 2022 academic year saw the full return of students 
and staff to campus. Although we were still presented with 
challenges imposed mainly by the COVID-19 pandemic, 
health and safety protocols were put in place to ensure 
the safe return of students and staff to campus. 

In 2022, Rhodes University underwent a review of its 
Institutional Development Plan (IDP) for the period of 
2023-2028. The plan has been hailed as the blueprint for 
achieving academic excellence and ensuring long-term 
sustainability at the University. Council is pleased with this 
milestone and eagerly anticipates the effective execution 
of the IDP’s strategic objectives.

Council performed its fiduciary duties with dedication and commitment in 2022. This is 
testimony to the fact that all the meetings of Council were held as scheduled despite 
the hybrid mode that was adopted in 2022. There was a 77,3% average attendance 
rate of meetings of Council; a slight increase from 2021’s 73%. Members of Council 
of Rhodes University receive no session allowances/remuneration for their immense 
contribution to the governance oversight of the University. I commend the members of 
Council for their selfless commitment to the advancement of the University in its quest 
for the common public good. I also commend the management, staff, and students on 
their achievements in 2022.

It is evident from the enrolment KPIs in Table 1 that in 2022 Rhodes University excelled 
in the core mandates of teaching, learning, and research despite the many challenges 
the University faced. With 1254 graduates at undergraduate level, the University 
exceeded its graduate target by 51. This is an impressive accomplishment considering 
it was achieved in the year just after the lifting of COVID-19 pandemic restrictions. 
Council has noted the marginal decrease in the undergraduate success rate from 81% 
in 2021 to 79% in 2022. The University is committed to reversing the decreasing trend 
of success rate at undergraduate level. The University is punching above its weight in 
the sector, particularly in terms of research output per capita. The overall academic 
success is underpinned by the research-teaching-community engagement nexus, which 
enables our students to access powerful knowledge.

Rhodes University continues to implement cost management initiatives and perform 
active cash management as part of their financial sustainability strategy. The University 
has achieved these notwithstanding the continued challenges within the local 
municipality, national financial budget cuts, and other challenges within the sector and 
those affecting the entire country broadly. The University has once again succeeded in 
ending the year in a sound financial position, as evidenced by the improvement in our 
Council unrestricted funds.

Mr Gerald H Bloem 
Chairperson of Council
Date:16/06/2023
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Rhodes University subscribes to the founding principles 
of the constitution of the Republic of South Africa. 
The University, in line with the Higher Education Act 
101 (1997 as amended), embraces and promotes the 
principles of cooperative governance at all levels and in 
all its committees. In the spirit of cooperative compliance, 
Rhodes University has also adopted the King IV principles. 
The University works cooperatively with government and 
with constituencies of civil society as well as those within 
the Institution. 

In this regard, the National Commission on Higher Education’s proposed model of 
cooperative governance is supported and applied by Rhodes University. There is shared 
power, accountability, and responsibility from all participants within the Institution. The 
model of cooperative governance includes the responsibility of Council, as provided for 
by the National Commission on Higher Education. Cooperative governance at Rhodes 
University respects the spirit of the Higher Education White Paper 3 of 1997 (A Programme 
for the Transformation of Higher Education): this not only assumes a cooperative 
relationship between the State and the University, but also recognises that institutional 
autonomy is to be exercised in tandem with public accountability.

Directly inherent in the discharge of the mandate of the University is the observance of 
regulations/policies that govern the operations of public higher education institutions. 
These include but are not limited to the listed regulations/policies: 

• Higher Education Act 101 of 1997 as amended;
• National Qualifications Framework Act 67 of 2008;
• Higher Education Qualifications Sub-Framework (HEQSF-2013);
• Labour Relations Act 66 of 1995;
• Basic Conditions of Employment Act 75 of 1997;
• Employment Equity Act 55 of 1998;
• The Intellectual Property Rights from Publicly Financed Research and 
 Development Act (Act No. 51, 2008);
• White Paper on Post-School Education and Training (2014);
• Education White Paper 3 of 1997 (A Programme for the Transformation 
 of Higher Education); and the
• National Plan for Higher Education (2001)
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COMPOSITION OF COUNCIL

The Council of Rhodes University, which elects its own Chairperson, is the governing body
of the University. It administers the University’s affairs and property, and is empowered to 
frame statutes and rules governing the general conduct and organisation of the University, 
and to make all appointments to the staff.

The composition of the Council Rhodes University is presented in Table 2.

CONSTITUENCY                                       NUMBER OF REPRESENTATIVES

Ministerial Appointees 5

Executive Management 3

Senate Representatives 4

Board of Governors 1

Student Representative Council 2

Administrative Staff representatives 2

Academic Staff representative 1

Makana Municipality representatives 2

Appointed by Council 7

Co-opted Members 3

TOTAL Members 30

In attendance members (Including 
the Registrar as Secretary)

10

Grand Total 40

* Table 2: Composition of Council of Rhodes University

Summary of Attendance at Meetings of Council and Committees of Council

COUNCIL 2022 -– 30 MEMBERS

21 Apr 2022 15 Jun 2022 29 June 2022 
(Special Meeting)

15 Sep 2022 01 Dec 2022

24 24 24 24 20
77.32%80% 80% 80% 80% 66%

FINANCE AND GENERAL PURPOSES COMMITTEE (F&GP) 2022 -– 10 MEMBERS

17 Feb 2022 19 May 2022 18 Aug 2022 10 Nov 2022
82.5%9 9 8 7

90% 90% 80% 70%

AUDIT AND RISK COMMITTEE 2022 -– 5 MEMBERS

17 Feb 2022 19 May 2022 18 Aug 2022 11 Nov 2022
60%2 3 5 2

40% 60% 100% 40%

* Table 3: Summary of Attendance at Meetings of Council and Committees of Council



21 // ANNUAL REPORT 2022



22 // ANNUAL REPORT 2022



23 // ANNUAL REPORT 2022



24 // ANNUAL REPORT 2022

New honorary appointment nominations for 2022

NOMINEE HONORARY TITLE 
CATEGORY

PRIMARY DEPARTMENT

Dr GF Matcher Research Associate Biochemistry & Microbiology

Mrs SL Abraham Research Associate Botany

Dr BT Mengistie Visiting Fellow Business School

Dr AT Demekssa Visiting Fellow Business School

Dr EF Nabutanyi Senior Research Associate Literary Studies in English

Prof AM Harris Honorary Professor Literary Studies in English

Dr T Venturi Visiting Professor Physics and Electronics

* Table 4: Honorary Appointment Nominations for 2022

STATEMENT ON IT GOVERNANCE

IT governance framework
The University does not comply with either COBIT5 or ITL V3 frameworks. Aspects of 
each are applied for governance controls. Adoption of either of these standards is costly
There is collaboration and training within the sector regarding these frameworks, and
staff attend workshops to understand the frameworks and apply appropriate aspects
thereof.

Management and monitoring of IT assets
Information Technology (IT) assets are placed on the University’s central asset register. 
The new Oracle Cloud Financials systems (FinCore) adds greater control than before, 
and all IT assets route to a Manager or Director for approval before being purchased. 
This has added controls to standards and the ability to support and honour warranties 
of all IT equipment. Network infrastructure assets are replaced according to a cycle, 
and the Divisional annual running grant is divided into pockets of money to be used for 
specific purposes e.g., upgrading servers. Assets such as laptops and desktop personal 
computers (PCs) are managed through an upgrade process. Since 2020 an additional 
R1.3m per annum was allocated for academic laptops and is not reported as part of the 
IT budget. In 2022, an approval was given to increase this budget significantly to cater 
for all support staff and academic staff to receive laptops over a three-year period. IT 
laboratory equipment is replaced cyclically with at least one laboratory being replaced 
each year. When new PCs are purchased for the laboratory in line for the refurbishment, 
a second laboratory in the hierarchy receives the PCs taken out of the refurbished 
laboratory, and staff receive the PCs no longer in use in the labs. The new laptop initiative 
is intended to reduce the reliance on desktops and decrease the financial costs of running 
the laboratories. Audio Visual Equipment is also allocated R1.2m per annum and not 
reported as part of the IT budget.
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Significant IT investment
The Running Grant of the Information Technology division for 2022 was divided into:

GRANT AREA AMOUNT

Internet Cost R 3.166.476

Software Licenses R 15.000.000

Capital Equipment and Renewal R 5.876.724

Running Grant R 673.800

TOTAL R 24.717.000

* Table 5: IT Division’s Running Grant for 2022

Capital Equipment and Renewal includes investment in renewing systems for telephones, 
HR and Payroll, Infrastructure Management and Finance systems. System purchases once 
in use are depreciated over four years. Investment for the refurbishment of the student 
laboratories is not allocated directly to the Division but is accounted for as a centralised 
University expense. Costs of telephone charges are managed by the IT Division but 
reported as a central cost. 

The University did not purchase additional laptops or data bundles for students in 2022. 
The remainder of the laptops purchased in 2021 were distributed to National Student 
Financial Aid Scheme (NSFAS) students. All students were back on campus, so no data 
was provisioned.

IT-related policies and committees
The University has an Information and Technology Steering Committee, which is a 
sub-committee of Senate. Strategic inputs from major technology-driven Divisions 
are tabled at the committee. The committee has representation from Information and 
Technology Services (I&TS), Teaching and Learning, Library Services, Communication and 
Advancement, Finance as well as Academic Departments such as Computer Science 
and Information Systems.. This committee discusses IT-related strategy and receives 
operating reports from Information and Technology Services, Library Services, Web Unit 
and the Computer Laboratory Sub-Committee. This committee approves and signs off 
the Governance controls regarding central financial systems and servers.

An annual IT General Controls review was performed by the external auditor 
PricewaterhouseCoopers Inc. and tabled at the Audit and Risk Committee. The 2022 
process is linked to the Financial audit and will be done in the first quarter of 2023.

In 2022, a Cyber Maturity Assessment was performed by Ernst & Young. The University 
did not expect a perfect score because cyber maturity is a new concept and in the early 
stages of development. The report highlighted that network security is at a high level of 
maturity and with some interventions in 2023, other aspects can be improved through 
training and phishing exercises, as well as improvements in some policies.

---------------------------------------------
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Rhodes University drives the transformation agenda 
through addressing key focus areas aimed at driving the 
University towards being an institution whose staff and 
students’ practices are demonstrably informed by a deep 
appreciation of equity, social justice, and redress.

TRANSFORMATION STRATEGY

The Institutional Transformation Implementation Plan Report was produced in December 
2022 and contains 35 articles from various units within the Institution. This report documents 
the remarkable work undertaken by departments, divisions, and some of the personal 
experiences and individual efforts to advance the Institution’s transformation imperatives. 
The report will be circulated to our external stakeholders; Transformation Manager’s 
Forum, Community of Practice for the Teaching and Learning of African Languages and 
DHET Online Resources. The next phase of the Institutional Transformation Plan (ITP) is 
to convene a Forum that will facilitate reporting back on the ITP. This forum will also work 
as a space at which the report will be launched in partnership with divisions within the 
university. These conversations will be initiated by the Equity and Institutional Culture 
office.

TRANSFORMATION-RELATED POLICIES AND 
PROTOCOLS 

The Sexual Offences Policy for Students has been extended for 12 months as per the 
Senate’s recommendation for approval by Council. The task team to review the policy was 
established in 2022. The policy will be translated to IsiXhosa and Afrikaans once the review 
process is finalised. The updated policy will be facilitated in the form of presentation 
workshops in partnership with the Division of Students Affairs to educate students and staff 
on the new Sexual Offences Policy for Students in various student residences, academic 
departments, and support divisions.
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THE REPORT 
OF COUNCIL 
ON RISK 
ASSESSMENT AND 
MANAGEMENT 
OF RISK
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Water 
Crisis
Due to the 
unreliable 
water supply 
from Makana 
Municipality.
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Cyber 
Security
is being 
integrated
into the 
broader 
strategy
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Our University celebrated many significant achievements 
in the 2022 academic year. We started the academic 
year under the amended COVID-19 alert Level 1 national 
restrictions. The country had just exited the fourth wave 
of the COVID-19 pandemic which proved to be relatively 
milder than the previous waves. With the significantly 
improved conditions, President Cyril Ramaphosa lifted 
the National State of Disaster with effect from 05 April 
2022.

INSTITUTIONAL DEVELOPMENT PLAN 
2023-2028: RHODES UNIVERSITY’S  ROADMAP TO 
ACADEMIC EXCELLENCE AND SUSTAINABILITY

One of the most significant achievements of 2022 was the successful completion of the 
review, refreshing, and updating of the Institution’s important and strategic navigational 
policy document, the Institutional Development Plan (IDP). The process, which was 
inclusive, extensively consultative, and participatory; was initiated at the start of the 2022 
academic year.

We made a commitment that the new IDP (Umkhombandlela) would articulate a bold 
and ambitious vision of how we would continue to advance strategically from our current 
position of strength and achievement to one of a leading national research-intensive 
university able to enhance its impactful contribution for the betterment of humanity 
and sustainable development. We ensured that the IDP incorporated the important 
lessons we had learnt over the previous five years, including those that reflected 
our experience with the COVID-19 pandemic. Among these was the use of digital 
technology to support our intellectual endeavour and the University’s operations. We 
wanted the new IDP (Umkhombandlela) to ensure that Rhodes University remained a 
strong, intellectually vibrant, resilient, sustainable institution, and a place of opportunity 
for all. The Review of the IDP was framed using three important documents: The 
National Development Plan (2030); the African Union’s Agenda 2063: the Africa we 
want; and the United Nations 2030 Agenda for Sustainable Development. We also 
identified five cross-cutting themes which we wanted to weave throughout the new 
IDP (Umkhombandlela) to hold the whole document together. These are: sustainability, 
quality, impact, equity and transformation, and digital innovation. 
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Residences as living and learning spaces
• In 2022 the Division of Student Affairs in collaboration with the Residential Operations 

Division and I&TS Division assisted with the procurement of Smart TVs for the residence 
system. Smart TVs for learning purposes have been rolled out to all residences.

• The Division of Student Affairs in partnership with CHERTL ran a very successful 
mentorship programme that supports both residence and Oppidan Students. A total 
of 427 Mentors supported 1023 Mentees (first-year students).

Dignity projects
• The Division of Student Affairs continued with its pocket money fund project. The 

Division assisted 20 students in need of financial assistance, with each student receiving 
R500 a month pocket money.  

• Students in need also received toiletries and sanitary towels.  The toiletries were 
purchased with funds from the GIVE 5 Dignity Drive, a fundraiser that has always been 
student-led.

Graduate employability
• As part of the Graduate Recruitment Programme, the Career Centre successfully hosted 

three career fairs to facilitate networking opportunities for students and prospective 
employers.

• The Computer Science and Information Systems Career Fair was held on 18 May 2022.
• The Accounting Career Fair was held on 12 August 2022.
• A General Career Fair was hosted on 15 August 2022. All these were held face-to-face 

on campus.
• The Career Centre also facilitated a monthly #Askaprofessional webinar series. This has 

given an opportunity for students to gain insights and guidance from University alumni 
members in industry. It serves as a mentorship platform connecting students to the 
practicalities of the world of work. Efforts are ongoing to enable student employability, 
entrepreneurship, career mentorship, and career planning services.

• The DHL GradStar Awards recognise the most employable students in the country. 
University students in the country get to apply and get selected based on the Top 500 
most employable students in South Africa. We are immensely proud that in 2022, 17 
students from Rhodes University made it to the Top 100 students recognised in South 
Africa.

RESEARCH AND CREATIVE ENDEAVOURS
The Research Office encompasses a wide range of functions to support the University. 
These include: research management of the Council budget of R25m which, amongst 
other support, provides for Research Committee grants and Conference attendance 
funding; the National Research Foundation (NRF); Postgraduate funding; the annual 
Publication Count (which now includes Creative Outputs); publication of the annual 
Rhodes University Research Report; application for and management of patents; 
technology transfer; registration and management of all postdoctoral research fellows; 
and many other areas of research and related support such as the UCDG and large grants 
from the Andrew W. Mellon Foundation.

• The following South African Research Chairs Initiative (SARChI) chairs were reviewed 
and renewed:

 o Professor Charlie Shackleton, Interdisciplinary Science in Land and Natural Resource 
Use for Sustainable Livelihoods, Tier level 1, renewed from 01 January 2023;

 o Professor Dion Nkomo, Intellectualisation of African Languages, Multilingualism and 
Education, Tier level 1, renewed from 01 January 2023; and 

 o Professor Oleg Smirnov, Radio Astronomy Techniques and Technologies, Tier level 
1, renewed from 01 June 2022.

• In 2022, there were 92 Postdoctoral fellows, disaggregated across faculties as follows:
 o Sixty-nine from the Faculty of Science; 
 o Twelve from the Faculty of Humanities; 
 o Seven from the Faculty of Education; 
 o Three from the Faculty of Pharmacy; and 
 o One from the Faculty of Commerce. 
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• Technology Transfer continued to run entirely on external funding provided through two 
National Intellectual Property Management Organisation grants. This funding has fully 
covered the posts of a Technology Transfer Manager, a Technology Transfer Officer, and 
an IP Administrator. Additionally, the Technology Innovation Agency has provided SEED 
grants worth over R3m to specific projects of technology development.

• In Botany, the biggest event in 2022 was “The Harvest” which saw the culmination of 
a three-year long set of experiments being “harvested” to capture the data and make 
final measurements.  This is a collaboration between local and UK researchers.  Since 
2019, an experiment at the Rhodes University Elevated CO2 Facility (RUECF) has looked 
at the effects of elevated atmospheric CO2 on the growth and competitive ability of 12 
savanna tree seedlings. This included both invasive and non-invasive species. Treatments 
determined not only the effects of elevated CO2 but also how this interacts with drought 
and grass competition. The experiment is funded by the National Ecological Research 
Council (UK) and between October and November 2022, more than 600 pots were 
harvested. This required a large team of researchers and assistants. Collaborators from 
the University of Cape Town, the University of Edinburgh, and the University of Sheffield 
visited for the harvest. Multiple assessments are made on each plant measuring a suite 
of traits that will make this data set unique and invaluable to understanding why some 
species and locations are experiencing massive bush encroachment that jeopardises the 
future of savannas.

• The Rhodes University Transient Array Radio Telescope (TART) was launched on 30 June 
2022 at the Waainek site in Makhanda. TART is a low-cost, open-source 24-element radio 
interferometer initially developed by Dr Tim Molteno and his group at the University of 
Otago. The building and deployment of TART at Rhodes University is a collaborative 
effort between Rhodes University, the University of Otago, and Stellenbosch University. 
Dr Stanley Kuja, as project lead engineer, oversaw the installation and testing of the TART 
with the assistance of two young graduates, Dr Human from Stellenbosch University and 
Dr Ghosh from the Raman Research Institute in India, who was an intern at Rhodes 
University. This initiative originated from early brainstorming in 2021 between SKA 
Research Chair in Radio Astronomy Techniques and Technologies Professor Smirnov, 
Dr Kuja, Rhodes University Mathematics Lecturer Dr Patrice Okouma, and University of 
Otago Senior Lecturer of Physics, Dr Molteno.

• Mr Mavuso, an nGAP lecturer, was co-Principal Investigator with Dr. Kathryn Ranhorn, of 
a research proposal entitled “Refining the Later Pleistocene Geoarchaeological Record 
of the Turkana Basin”.The project is funded by the Turkana Basin Institute.

Research funding 
• The number of funding programmes for Postgraduate students increased from 125 in 

2010 to 228 in 2022. The Rand values have increased from R31.7m in 2010 to R76.8m. 
From 930 Postgraduate students supported in 2010, there are now 2097 supported 
through Postgraduate funding.

• In addition to the above amounts of funding, a proposal was written by the Research 
Director to the Andrew W. Mellon Foundation for the re-purposing of the accumulated 
interest earnings from the Humanities Unit grant. This provided an additional R6m for 
Humanities scholarships.

• Six Mellon grants were active in 2022. One of the largest of these is the R11m Early 
Career Scholars Programme run by the Research Office. Dr Janeke Thumbran was 
promoted in 2021 to Senior Lecturer as of January 2022, and two scholars on the 
Mellon programme (Dr Bongani Nyoka and Dr Thando Njovane) were promoted in 
2022 to Senior Lecturer as of January 2023. The other Mellon grants (R8m to R10m 
each) support the School of Journalism & Media Studies; the School of Languages 
& Literatures including Creative Writing; and the Department of Literary Studies in 
English.

• The research development component of the DHET-funded University Capacity 
Development Programme (UCDP) was completed successfully in 2022. There are two 
main components: support for academic staff undertaking their PhDs, and support for 
research development post-PhD. While the research side of the UCDP is a relatively 
small amount of funding at just over R2m per year, the resources go a long way in 
supporting our younger academic staff.

• The Erasmus+ International Mobility Grant was awarded to Rhodes University 

125 to 
228 
Increase
The number 
of funding 
programmes for 
Postgraduate 
students 
increased from 
125 to 228 
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Support for postgraduate students 
The Centre for Postgraduate Studies (CPGS) continued to provide various development 
opportunities for staff and students. The Centre ensures that all supervisors and 
postgraduate students find spaces for sharing their work with fellow researchers and 
equip themselves with the practices required to create and disseminate knowledge.

• The Centre offered 34 workshops in 2022. These were largely run in a blended format to 
allow part-time postgraduates to participate. The workshops were facilitated by experts 
in the field and included topics such as “How to manage your supervisor”, “How to 
write a literature review”, “Database searches”, and “Designing an experiment”. 
Several workshops tackled specific research methodologies.

• In 2022, the CPGS offered nine short courses, including “Developing a journal article 
from your thesis”, “African Feminisms”, and “Introduction to R”.

• In 2022, 14 peer-led Writing Groups met weekly to support each other’s research 
journeys and to provide critical commentary on each other’s work.

• Postgraduates were offered three writing retreats in 2022. These were held at Assegai 
Trails and included critical readers from both the Natural Sciences and the Humanities 
and Social Sciences to offer support to participants.

• Rhodes University once again ran a three-minute thesis (#3MT) competition for 
postgraduate scholars to share their research in a brief format aimed at lay-people. 
Mary Ann Hood (Faculty of Education) and Chipo Mungenge (Department of Zoology 
and Entomology) represented the University in the national competition. The top 20 
participants enjoyed a prize-giving ceremony on 17 November 2022.

• Ninety-six postgraduate students presented their research at the 2022 Annual 
Postgraduate Conference themed “Crossing the boundaries of knowledge.” The 
conference was also attended by several guests from neighboring universities and from 
further afield, including Turkey (Boğaziçi University), Kenya (Maseno University), USA 
(Pennsylvania State University), and the UK (Lancaster University). 

• Workshops aimed at academic career development were organised. These workshops 
include such topics as building Google Scholar and ORCid profiles, applying for NRF 
rating, and deliberations about publishing processes, including how to write for the 
popular press.

• The CPGS facilitated NRF rating mentorship through matching early career researchers 
who are preparing their applications for rating with those who already hold such ratings 
and who can therefore guide them through the process.

TEACHING AND LEARNING

The University places the utmost importance on developing academics as competent 
and capable teachers. As a research-intensive university, we also expect academics to 
engage in research and scholarly activities. This is in line with the scholar-teacher model 
and approach to teaching and learning. In this regard, CHERTL has invested resources 
and time to provide support to academics and students.

• In the April 2022 graduation season, 21 academics graduated with a PGDip (Higher 
Education) qualification. This is a postgraduate diploma qualification in higher 
education which equips academics with knowledge and skills of teaching at university 
level.

• Academic staff newly appointed at Rhodes University, who are within the three-year 
probation period, are encouraged to participate in the accredited short course; 
Conversations About Teaching, Assessment and Learning (CATALyst), which focuses 
on ensuring that staff members engage and interrogate the basis of assessment 
practices in higher education.

 o Providing mentoring to students is one of the most important strategies to support 
students. The Extended Studies Unit offered these student mentoring programmes in 
the first semester of the 2022 academic year: 

 o Ncedana Student Programme: This programme focuses on mentoring first-year 
students and combines social and general academic support for these students across 
all faculties. The programme involved 91 senior students trained as peer mentors, 
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reaching 182 first-year mentees, with the assistance of faculty-based academics who 
volunteered their expertise to support the mentors.

 o Trojan Academic Initiative Student Peer Mentoring Programme: This programme 
exclusively targets Extended Studies Programme students. This student peer mentoring 
programme partners each first-year Extended Studies Programme student with a former 
Extended Studies peer mentor in the same Faculty. In addition, all first-year Bachelor 
of Pharmacy students collaborate with a Pharmacy peer mentor as part of the initiative. 
There are 59 mentors and 45 faculty academics reaching 333 mentees weekly within the 
programme.

 o Residence Mentoring Programme: This programme focuses on mentoring first-year 
students within the residence system, including those who are Oppidans (off-campus 
accommodation). This programme has 373 senior students, most of whom are House 
Committee representatives as well as other senior students. The mentors attended 
mentorship workshops provided by a member of CHERTL. The mentors meet a total 
of 740 students on a weekly basis, ranging from once-a-week to three-times-a-week, 
depending on the needs of the mentee that week. 

• CHERTL hosted a webinar, Curriculum Transformation and Sustainability: Rhodes 
University in focus, as part of the Erasmus+ funded project on academic staff development 
for infusing sustainable development goals into the curriculum. It was held on 25 and 26 
April, live-streamed via Zoom.  

• The Centre for Social Development held a certification ceremony on 10 October 
to celebrate the awarding of the National Diploma in Early Childhood Education to 
educators in Makhanda and the surrounds. Representatives from the Education, Training 
and Development Practices-Sector Education and Training Authority (ETDPSETA) as well 
as the District Office of the Eastern Cape Department of Education were in attendance, 
and the Vice-Chancellor gave the keynote address. Of the 93 educators who received the 
Diploma between 2018 and 2022, 40 are now registered for the Bachelor of Education in 
Foundation Phase qualification at Rhodes University.

COMMUNITY ENGAGEMENT, SOCIAL 
RESPONSIBILITY AND ADVANCING THE 
PUBLIC GOOD

Community Engagement at Rhodes University forms a critical nexus between teaching, 
learning, and research. This nexus is manifested through the following key programmes 
of Rhodes University Community Engagement (RUCE) Division:

• Engaged Teaching and Learning implemented as Community Based Service Learning;
• Engaged Research in the form of Community Based Participatory Research; and
• Engaged Citizenry (Volunteerism) and Social Innovation.

These programmes serve to progressively embed Rhodes University as an anchor 
institution in the community of Makhanda by making visible the social responsibility 
purpose of the University through respectful, equitable, democratic, mutually beneficial 
and knowledge-based partnerships. 

• Two Community Based Service Learning Webinars were organised in 2022 at the 
request of the University of Zululand, which were attended by 55 University of Zululand 
academics.

• A university grant of R500 000 to promote Community Based Service Learning 
contributes hugely towards achieving the aims of engaged teaching and learning.

• Participation in the RUCE’s Accredited Short Courses in 2022 is highlighted below:
 o Community Based Service Learning taken by 17 academics from the University of 

Zululand and 15 from Rhodes University.
 o Community Based Engaged Research involving 13 Rhodes University academics 

and 14 from the University of Zululand.
 o Community Engagement Mentor Orientation taken by 104 students
 o Digital storytelling for CE involving 63 Students and Academics.

Through the 
Residence 
Mentoring 
Programme, 
mentors meet 
an average of 
740 students 
weekly.
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 o CE Tutor Training Orientation involving 19 students.
 o CE Reading Club Orientation involving 12 Students.
 o Asset Based Project Management involving 52 students.
 o Budding Q: Literacy Fundamentals and Social Justice involving 80 students and four 

KC students. 
 o University Social Responsibility and Student Social Responsibility involving 53 

students.
 o CE Orientation course for first years involving 350 students.
 o Budding Q: Literacy Advocacy and Leadership involving 25 students.
• The total number of beneficiaries from the short courses above was 112 academic staff 

and 972 students.
• The number of students who worked with the Makhanda community as volunteers in 

2022 was 969, an increase of 107 students from 2021. 
• RUCE has created student leadership opportunities as students assist in the day-to-day 

management of the programmes. There are 107 student leaders who were divided 
between the six programmes who were trained and mentored by RUCE staff. They, in 
turn, all managed a group of volunteers working in community organisations.

• Funded by the UCDP Grant, the Engaged Research short course for academics and 
postgraduate students was offered in 2022. Eight academic staff, two support staff, 
two postgraduate students and two community development practitioners successfully 
completed the course. In addition, 14 academics from the University of Zululand also 
completed the course.

• The first Community Based Participatory Research (CBPR) workshop for community 
partners and community members took place on 17 and 18 August 2022 in Makhanda. 
The workshop was designed as a guide for professionals and practitioners in the 
development sector. Twenty-six participants from government departments and non-
governmental organisations took part in the workshop. Partner organisations included 
Sophumelela Youth, Grahamstown Nurses Association, Centre for Social Development, 
Mfuzo B. Camp, CM Vellem Primary School, Lebone Centre, St. Mary’s Development 
and Care Centre, Grahamstown Retired Association, Child Welfare, GRANA, and the 
Assumption Development Centre.

• The Rhodes University Community Engagement Week Imbizo successfully took place 
on 11 May 2022 at Amazwi South African Museum of Literature. The Imbizo provided 
a platform for community partners and students to reflect critically on their Community 
Engagement experiences. Eight community partners and eight students presented at the 
Imbizo. 

• The Community Engagement Office organised five quality events which were well 
received.

 o The first event was a panel discussion of previous winners of the Volunteer of the 
Year Award who engaged in a discussion around graduate attributes and the role 
community engagement played in their development personally and professionally. 

 o The Vice-Chancellor’s Distinguished Community Engagement Award Lecture was 
presented by Professor Rod Walker who gave an inspiring lecture on his personal and 
professional journey.

 o The Imbizo, held at the Amazwi South African Museum of Literature, attracted 
more than 70 participants including community partner organisations, lecturers, and 
students.

 o A Digital Storytelling information session at the Social Innovation Hub introduced 
the Rhodes University community to digital storytelling and its value in the academic 
space.

 o The last event was held with a student focus - the theme was “Unity Friday” and 
the camaraderie and support was good for the students before getting down to exam 
preparation.

• The Rhodes University Community Engagement Office launched a new scholarly 
journal, the African Journal for Community Engagement, with Dr Margie Maistry as 
the Founding Editor-in-Chief. 

• Two key programmes have contributed to the increased access of local students to 
Rhodes University. These are the Nine-Tenths Mentoring Programme and the Bridging 
Programme, both partnerships between GADRA Education and Rhodes University.

 o Nine-Tenths: The social capital of 128 well-trained Rhodes University students 
mentoring 200 Grade 12 pupils in local schools have yielded some outstanding results.

In 2022, there 
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 o The Bridging Programme allows Grade 12 pupils who received a Bachelor pass (with 
low marks) to redo a subject at GADRA and enrol for one or two courses at Rhodes 
University. They then carry their credits forward into the University degree qualification 
the following year upon admission at Rhodes University.

• The number of Bachelor-level passes from local disadvantaged schools has skyrocketed, 
with two out of every three of these coming from no-fee public schools. Nombulelo 
Secondary School, a no-fee school in Joza, had the highest number with 80 Bachelor-
level passes. 

• Schools in the city have recorded significant improvements in matric pass rates. Eight 
years ago, the then Grahamstown district was one of four worst performing education 
districts in South Africa. For the past three years however, the city of Makhanda has 
outperformed every other city in the Eastern Cape province. An impressive 85% matric 
pass rate consolidated Makhanda’s position as the leading city in education in the 
province. This is 8% higher than the Eastern Cape Province (77%) and 5% higher than 
the National pass rate of 80%.

• The Makhanda Circle of Unity, a Rhodes University driven initiative, has continued 
to build upon relationships fostered with key partners in Makhanda and worked 
towards playing an increasing role in facilitating collaborative efforts geared towards 
contributing to the improvement of conditions in the city of Makhanda. 

• The One Ocean Hub team based in the ELRC in the Department of Secondary and 
Post-School Education, formed a Coastal Justice Network during the 2020-2021 
COVID-19 pandemic, to help small-scale fisher communities stay in touch under the 
lockdown conditions, which saw many being deprived of livelihoods. In 2022 ELRC 
staff and students convened the largest ever gathering of small-scale fisher leaders 
in South Africa, for a meeting between civil society, lawyers, and scholar-activists 
regarding the extraction of oil and gas off the Wild Coast. The One Ocean Hub is 
funded by UK Research and Innovation (UKRI) through the Global Challenges Research 
Fund.

• The Institute for the Study of the Englishes in Africa (ISEA) launched both the 2022 
edition of New Coin, one of South Africa’s most established and influential poetry 
journals, and Shakespeare in Southern Africa, an accredited journal published by the 
Shakespeare Society of Southern Africa through the ISEA.

GLOBAL ENGAGEMENTS

Rhodes University academics and researchers maintained their collaborative engagements 
with their counterparts in different parts of the globe. Also, after the hiatus of COVID-19, 
the incoming and outgoing exchange students programme slowly started again.

• As one of the 16 founder members of the African Research-Intensive Universities 
Alliance, we continued to play our part in strengthening this important network. We 
hold the position of Vice-Chairperson for African Research-Intensive Universities 
Alliance, and we participated in the following noteworthy activities.

 o The launch of the new African Research-Intensive Universities Alliance Strategic Plan 
(2021-2031) on 27 May 2022.

 o The African Research-Intensive Universities Alliance held a joint meeting with the Guild 
of European Research-Intensive Universities (also known as the GUILD) in Cape Town on 3 
and 4 November 2022 in order to strengthen their unique partnership and “develop new 
types of institutional partnerships that will build long-term research capacity in African 
universities.” Among other initiatives, the two organisations will create “Clusters of 
Excellence” that will draw on research expertise from both organisations to tackle some 
of the challenges facing humanity. 

• Through a new and exciting Memorandum of Understanding between the Rhodes 
University Business School and Bowie State University in the United States, seven students 
and two members of staff went on exchange to Bowie State University.

• Four Rhodes University Education students went to do teaching practice, as part of an 
Exchange programme with PH Bern and PH Luzern in Switzerland. Two students were 
accepted to travel to the University of Leicester on Erasmus+ programmes.

Rhodes University 
is part of the 
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Universities 
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• The Director of Internationalisation, Ms Orla Quinlan, was invited and fully funded 
to participate in a panel at a Strategic Risk Leadership Conversations on Higher 
Education conference, hosted by the University of Venda from 30 November 2022 to 
2 December 2022. 

• Following a rigorous independent evaluation to assess whether agreed performance 
benchmarks were met, the African Studies Centre, in August 2022, successfully 
renewed its funding agreement with the German Research Foundation in August 
2022. This renewed agreement means that the Centre continues with its research 
partnership/cooperation agreement with the University of Bayreuth; University of 
Lagos; the University of Joseph Ki-Zerbo of Burkina Faso; and the Moi University of 
Kenya up to the end of 2025.

• The African Studies Centre funded four PhD students and three Postdoctoral fellows. 
Five PhD students who graduated in 2022 (four in Humanities and one in the Faculty 
of Science’s Institute for Water Research) were beneficiaries of funding from the African 
Studies Centre.

• The African Studies Centre funded and hosted two Visiting Fellows, Professor John 
Ayotunde Bewaji, a philosopher, and Professor Ernest Onyishi, a psychologist. They 
both presented well-attended seminars on the dire state of humanity and how that 
impacts on Africa, and on African perceptions of time, respectively.

• The Director of the African Studies Centre, Professor Enocent Msindo, was the 
corresponding and lead editor of a two-volume book on COVID-19 in Africa. This was 
a global collaborative project in which humanities scholars contributed to scholarship 
on the multiple dimensions of COVID-19 in Africa. The two volumes are in press and 
will be published by Palgrave later in 2023.

• Dr. Boudina McConnachie held a successful collaborative workshop with scholars 
under her project on musicological pedagogies that is funded through the African 
Studies Centre. 

• Professor Uchenna Okeja of the Department of Philosophy held a colloquium on 
Human Rights that was attended by delegates from Germany, Kenya, and elsewhere.

GRADUATION CEREMONIES
The University held its Autumn graduation ceremonies from the 06 to 08 April 2022. The 
COVID-19 pandemic had robbed us of the opportunity to honour and celebrate the 
academic achievements of our students in 2020 and 2021. In the six April graduation 
ceremonies, 2085 students received their degrees, diplomas, and certificates. Of these, 
1231 (or 59%) were undergraduate bachelor’s degrees and 854 (or 41%) were postgraduate 
degrees, postgraduate diplomas, and postgraduate certificates. Of the 854 postgraduate 
graduands, 100 received their Master’s and 34 their Doctoral degrees.

In four of the six graduation ceremonies, we conferred honorary degrees – Rhodes 
University’s highest honours – on outstanding persons whose contributions to humankind 
were worthy of celebration and acknowledgement. The 2022 recipients were Professor 
Quarraisha Abdool Karim, the late Ambassador Lindiwe Mabuza, Dr Makhosazana Xaba, 
and the Right Honourable Lord Peter Hain.

Our Spring graduation ceremonies took place from 12 to 14 October 2022. The 
ceremonies on 12 and 13 October were held as celebratory events for the students 
who had graduated virtually in 2020 and 2021. The ceremonies on 14 October were for 
Master’s and PhD students who completed their studies in 2022. An honorary degree 
of Doctor of Laws (honoris causa) was conferred on anti-apartheid and gender activist, 
Ambassador Thenjiwe Mtintso. The honour was in recognition and celebration of her 
long and sustained contribution as a dedicated freedom fighter and a committed gender 
activist.

Sincere congratulations go to all our graduates, and to the academic and support staff 
who made the celebrations special.
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• Mr Andrew Todd was elected as the Chair of Strategic Development for International 
Ergonomics Society.

• Dr Jo-Anne de la Mare was elected Vice-President of South African Society of 
Biochemistry and Molecular Biology.

• Professor Özlem Taştan Bishop was awarded the Silver Medal from South African 
Society for Bioinformatics on its 10th anniversary during its annual conference in April. 
Professor Taştan Bishop was one of the co-founders and the first President of the 
society.

• Professor Eric Andriantiana’s Mathematics team “Siyanqoba Rhodes” received the best 
participation award as Makhanda has the highest participation rate in the Mathematics 
Olympiad in South Africa

• Professor Gladman Thondhlana was invited to be a member of the International Union 
for Conservation of Nature’s Red List of Threatened Species Survival Commission 
Human-Wildlife and Coexistence Task Team. 

• Professor Adrienne Edkins was invited to be a panel member for the Panel Review 
of the Department of Science and Innovation-NRF Flagship programme by the NRF 
Research Chairs and Centres of Excellence directorate. 

• Dr Nicola McLoughlin served on the scientific committee of Microbialite Formation 
Evolution and Diagenesis. 

• Dr Robert Gess became an invited associate of a new global research program funded 
by the European Research Council and hosted by Uppsala University

• Professor Özlem Taştan Bishop received a distinguished Adjunct Professor position at 
Saveetha University, Chennai, India in 2022.

• Ms Jay Pillay, our Deputy Director of Residential Operations, was acknowledged 
nationally by Higher Health for developing the coordinated approach, now adopted as 
a national guideline for on- and off-campus residences at all universities in South Africa, 
which coordinates principles and policies around health and safety, student mentoring, 
peer educator, and gender-based violence.

• Andiswa Mbongwa, a PhD candidate supervised by Professor Tshidi Mohapeloa, attended 
and presented two co-authored papers (Mbongwa and Mohapeloa) at two conferences; 
International Conference “BRICS Postgraduate Forum” (virtual) at Campinas University, 
Brazil, on 26 and 27 September, and International Conference on Public Administration 
and Development Alternatives (IPADA) in Johannesburg, South Africa, from 14 to 16 
September. 

• Professor Owen Skae was invited to be a member of the ESG Exchange’s Advisory 
Committee. The ESG Exchange was founded by Professor Mervyn King to collaborate 
global expertise (Sustainable Development Goal 17) and to make quality education 
accessible (SDG 4) for this purpose. 

• Professor Owen Skae was a panel discussion speaker at the 2022 Durban University 
of Technology International Fraud & Corruption Risk Conference (Virtual): “Pruning a 
Few Trees Yet the Forest is on Fire: The Impact of Business Education on Society” on 
14 and 15 November 2022.

• Professor Skae was a panel discussion speaker at a conference on “The Role of 
Cooperatives in Repairing and restructuring Global Value Chains”, ICA, Geneva, on 
13 December 2022.

• Professor Noel Pearse presented a series of lectures at Lunar International College, 
Ethiopia, from 13 to 17 June 2022. 

• Mr Evert Knoesen attended: 
 o Higher Education Close-up conference and PhD scholar workshop, at the University 

of Lancaster, from 1 to 11 July 2022; and
 o HOBID International Researchers Workshop on Social Justice at the University of 

Hamburg, 3 to 9 September and presented the paper “The role of socioeconomic 
backgrounds in the achievement of recognition among MBA students from a South 
African Business School: A case study.”

• Brendon Peel (Southern Africa Institute for Management Scientists Conference) and 
Dino Giovannoni (International Business Conference), both MBA graduates supervised 
by Mr Evert Knoesen, presented joint papers co-authored with Mr Knoesen. 
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• Ms Gladys Kalichini, a PhD candidate in the Department of Fine Art under Professor 
Ruth Simbao’s Chair, was announced as the winner for 2022 of the Henrike Grohs Art 
Award, awarded by the Goethe Institute to recognise young artists who live and work 
on the African continent.

• Thandeka Gqubule-Mbeki, Rhodes University School of Journalism and Media Studies 
TV Lecturer and PhD candidate, was appointed to President Cyril Ramaphosa’s 
National Anti-Corruption Advisory Council.

• Professor Jen Snowball was appointed to the Board of Advisors of the United Nations 
Conference on Trade and Development Creative Economy Section, a very influential 
advisory appointment. She was awarded a Global Visiting Fellowship at Kings College, 
London, which she will take up within an academic leave context.

• Associate Professor Susi Vetter was elected President of the Grassland Society of 
Southern Africa.

• Professor Joanna Dames presented her professorial inaugural lecture on 21 July 2022.
• Professor Graham Glover presented his professorial inaugural lecture on 7 September 

2022.
• Professor Horst Kaiser presented his professorial inaugural lecture on 8 September 

2022.
• Professor Julie Coetzee presented her professorial inaugural lecture on 2 June 2022.
• Professor Uchenna Okeja presented his professorial inaugural address on 31 March 

2022.
• Professor Helena van Coller presented her professorial inaugural address on 26 April 

2022.
• Professor Özlem Taştan Bishop presented a public lecture in celebration of the 2020 Vice-

Chancellor’s Distinguished Senior Research Award on 2 August 2022.
• Mr David Fryer presented a public lecture in celebration of his 2020 Vice-Chancellor’s 

Distinguished Teaching Award on 20 September 2022.
• Professor Kevin Lobb presented a public lecture in celebration of his 2021 Special Vice-

Chancellor’s Distinguished Teaching Award on 16 August 2022.
• Professor Philani Mashazi presented a public lecture in celebration of his 2021 Vice-

Chancellor’s Distinguished Research Award on13 September 2022.
• Dr Luzuko Jacobs, the Director of Communications and Advancement was among those 

who acquired their hard-earned doctorates at the University’s graduation ceremony on 14 
October 2022.

• An MA (Creative Writing) graduate, Ms Sibongakonke Mama, was announced as the 
winner of the 2022 Distell National Playwright Competition. Her winning script was 
staged at the National Arts Festival in 2023.

• Dr Nikita Singh and Dr Juniours Marire were awarded the Commerce Faculty’s Researcher 
of the Year Award.

• Sindi Tommy, Finance Officer in the Rhodes Business School, obtained an N6 in Financial 
Management from Eastern Cape Midlands College.

• Lester Isaacs was the essay prize-winner for the Archbishop Thabo Makgoba Development 
Trust for Responsible Leadership.

RHODES UNIVERSITY REPRESENTED AT 
IMPORTANT CONFERENCES

Several major conferences were hosted by Rhodes University in 2022 and Rhodes 
University academics presented at national and international conferences as keynote 
speakers. Some of these are:

• The Department of Music and Musicology and ILAM hosted the 16th Annual 
Conference of the South African Society for Research in Music from 25 to 27 August;

• The Academy of Pharmaceutical Sciences South Africa (APSSA) held its 41st annual 
conference and 43rd Annual General Meeting at Rhodes University in Makhanda. The 
theme of the conference was “Back to the Future”;

• The Department of Management hosted the 33rd Southern African Institute of 
Management Scientists Conference from 11 to 13 September at Mpekweni Beach 
Resort;
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Received 
R1m of the 
total spent on 
training from 
the Education, 
Training and 
Development 
Practices  
Sector 
Education 
and Training 
Authority 
(ETDP SETA).

enforced, and two-factor authentications will be enforced on all single sign on systems, 
not just Google. This will protect the FinCore system.

• Working with internal auditors Ernst & Young, I&TS concluded a Cyber Maturity 
Assessment. Whilst the Rhodes University network is secured, the report highlighted 
the need for additional policies, the risk of ICT systems not being managed centrally 
in all cases, and the need for a Security Operating Centre. The Division has put 
cybersecurity and governance as pillars in the operational plan for 2023.

• Working closely with the Educational Technology Team in CHERTL, I&TS Division 
upgraded lecture venue equipment with hybrid teaching requirements in time for the 
commencement of the 2022 academic year. Back to campus required the Division to 
employ student technicians to assist academic staff with lecture presentations and 
mastering the new technologies.

• In 2022, I&TS provisioned laptops to the NSFAS students via the process of students 
paying for the laptops over two years on their student account. Laptops were difficult 
to source but there were enough laptops available for the 2022 year.

• The Human Resources Division implemented an Institution-wide Wellness Intervention 
in the form of an online Employee App with a strong focus on mental wellness. Apart 
from mental health, the programme covered aspects related to financial health, legal 
support, fitness, and nutrition. An employee wellness website was launched.

• The Health Professions Council of South Africa undertook a virtual evaluation of the 
Counselling Centre and Career Centre as Internship sites on 07 and 08 November 
2022.

• A total of R1 606 820 was spent on training and development in 2022. R1m of the 
total spent on training during 2022 was received from the Education, Training and 
Development Practices Sector Education and Training Authority (ETDP SETA).
The ETDPSETA funding was allocated between Staff bursaries, the Management 
Development Programme, and the Supervision Development Programme.

• The Technology Transfer Office organised a workshop on 09 June on Intellectual 
Property management and protection strategies in the academic context, which was 
well attended by researchers and postgraduate students.

• Our Africa Day celebration on 25 May were held over International Week; connecting 
nutrition, the Africa Union theme (Strengthening Resilience in Nutrition & Food 
Security on the African Continent) for 2022, with the national rise of food insecurity.  

DISTINGUISHED VISITORS TO RHODES 
UNIVERSITY IN 2022 

•  The Hugh le May Fellow in 2022 was Professor Brendon Nicholls from the University of 
Leeds. Professor Nicholls was hosted by the Department of Literary Studies in English.

• The Hugh Kelly Fellow was Professor Folorunso Ogundare from the Obafemi 
Awolowo University, Ile-Ife, Nigeria. His host was Professor Makaiko Chithambo of the 
Department of Physics and Electronics.

• Professor Thembela Kepe, University of Toronto and a Visiting Professor in our 
Geography Department was funded by the UCDP Senior Scholars Fund for two 
extensive visits for both research and his co-supervision of Postgraduate students in 
our Geography Department.

• The University hosted African Research Universities Alliance special guests, Deputy 
Vice-Chancellor for Research, Innovation and Strategic Partnerships at the University 
of Ibadan: Professor Oluyemisi Bamgbose and African Research-Intensive Universities 
Alliance Secretary General, Professor Ernest Aryeetey. 

• The Faculty of Law hosted a public lecture by visiting Professor Oluyemisi Bamgbose 
who spoke on “Alternative Dispute Resolution Mechanics for Peace and Nation 
Building.”

• The ISEA hosted a public lecture by Professor Simphiwe Sesanti (University of the 
Western Cape Faculty of Education), on the role of philosophy and in particular, 
Ancient Egyptian Philosophy, in teacher education. Professor Sesanti provoked us to 
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think differently about Africa, to recognize its powerful ancient ideas about education 
and ethics, and to deploy them in engaging head-on with unethical practices and 
poor teaching in South Africa’s education system.

• As part of the NRF Community of Practice for Social Learning and Sustainable 
Development, the ELRC in the Faculty of Education hosted seven of the 11 Chairs 
in Makhanda in 2022. This included Professor Philani Moyo from the University of 
Fort Hare and research Chairs from RU’s Faculty of Science (Professor Janice Limson 
and Professor Nelson Odume). Convened by SARChI Chair holder Distinguished 
Professor Heila Lotz-Sisitka, this transdisciplinary research collective focusses on 
Science-Society-Education connections. Professors and early career researchers 
discussed, for example, using accessible platforms such as YouTube to communicate 
about water quality test kits for community use, and decision-making tools for Water 
Affairs officials.

• Prof Leon Tikly, a UNESCO Chair in Inclusive, Good Quality Education based at 
the University of Bristol, visited the ELRC and contributed to a Doctoral Research 
Week programme for the Faculty. Prof Tikly leads a Global Challenges Research 
Fund (GCRF) Network Plus entitled Transforming Education for Sustainable Futures  
with partners in Rwanda, South Africa, India and Somalia/Somaliland, the UK and the 
Netherlands. The ELRC is a lead partner in the Transforming Education Sustainable 
Futures programme.

• Dr Eugene Grosch hosted Professors Daniel Aslanian and Marina Rabineau from the 
French Institute for the Exploration and Exploitation of the Sea (IFREMER), University 
of Brest, France. Professor Prevec hosted Dr Thibedi Ramontja (formerly the Director 
of the Council for Geoscience) and they collected samples together.

• The Institute for Water Research (IWR) hosted Dr Natewinde Sawadogo from the 
University of Thomas Sankara. Dr Sawadogo is the Deputy Coordinator of the 
World Bank Centre of Excellence for Studies, Training and Research in Social Risks 
Management. 

• The IWR hosted Dr Esther Doerendahl, Dr Dirk Schaefer, and Lynnette Berrington 
from GIZ who visited the Institute for project assessments.  

• The IWR hosted Dr Bárbara Willaarts and Dr Olivier Barreteau. Dr Willaarts is a 
research scholar at the International Institute of Applied Systems Analysis in Austria 
and Dr Barreteau is based at the National Research Institute for Agriculture (INRAE) 
in Montpellier University. Both scholars are collaborative partners with the IWR on a 
project looking at SDGs and localisation. 

• Professor Rosie Dorrington hosted Professor Mathew Upton of the University of 
Plymouth, and UK lead investigator of the SA/UK Antimicrobial Drug Discovery Hub, 
funded by the Newton Fund and SA Medical Research Council, of which she is the 
principal investigator.

• The Department of Ichthyology and Fisheries Science, South African Institute for 
Aquatic Biodiversity, and Nelson Mandela University hosted a delegation of Italian 
researchers led by the Italian Ambassador to South Africa: His Excellency Dr Paolo 
Cuculi. This meeting was part of an initiative to develop and strengthen relations 
between Italian and South African researchers in marine science.

• Dr Moran from the United States Department of Agriculture visited South Africa to 
work with the Centre for Biological Control staff and students to develop biological 
control solutions for weeds in the USA that are of South African origin. This is part 
of an ongoing project between the Centre for Biological Control and United States 
Department of Agriculture.  

• The International Office hosted Prof Julie Washington of the University of California, 
Irvine; and Prof Susan Ogletree, Georgia State University.

STAFF APPOINTMENTS, DEVELOPMENT, AND 
TRANSFORMATION

• In 2022, there were 144 council funded vacancies. Ninety-four were filled, i.e. only 
65.3% were filled and required over 200 recruitment processes because some posts 
had to be advertised more than once. Posts that were advertised multiple times were 
academic posts, senior support staff posts, and posts with specialised and scarce skills 
(both academic and support).  
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• Amongst the vacancies that required intensive recruitment processes were one 
executive management post (Deputy Vice-Chancellor: Research, Innovation and 
Strategic Partnerships) and six support Directors posts (Human Resources, Finance, 
Student Affairs, Residential Operations, Infrastructure and Facilities and Equity and 
Institutional Culture). Of the seven posts, four were finalised and were in process at 
year-end.

• Ms Sue Robertson was appointed as the Director: Human Resources; Mr Geoff 
Erasmus was appointed as the Director: Finance; Ms Jay Pillay was appointed as 
the Director: Residential Operations and Mr Dawie van Dyk was appointed as the 
Director: Facilities & Infrastructure.

• One-hundred council-funded staff appointments were made in 2022, of which 92% 
were Black and 57% were women. Thirty-two were academic staff appointments, 
of which 78% were black and 69% were female. Sixty-eight were support staff 
appointments, of which 98.5% were black and 63.2% were female. 

• Three Associate Professors and one Professor were appointed; 75% were Black and 
50% were women. 

• Support staff appointments included 28 entry level positions (Grades 2 and 3) which 
represented 41.2% of the appointments for support staff.

• Of the R1.6m spent on training and development in 2022, R1m of the total spent 
on training during 2022 was from the ETDPSETA . The HR budget allocation for 
staff development was R1.23m, which was underspent by R630 680. The main 
contributors to the underspend were the low numbers for Continuing Education, the 
uncertainty of ETDPSETA payment timing toward the Management Development 
Programme and Supervisors’ Development Programme and the lack of demand 
for training. The rollout of Personal Development Plans should assist in identifying 
skills gaps and thus training needs. ETDPSETA funding was allocated between 
staff bursaries, the Management Development Programme, and the Supervision 
Development Programme.

• Of the 81 staff trained, 86.5 % were black staff and 13.5% were white.

FAREWELL TO STAFF
The University bid farewell to the following people in 2022: 

Professor P Clayton Deputy Vice-Chancellor: Research and Innovation.

Mr C Staple Member of the University Council, its Finance and 
General Purposes and its Audit and Risk Committees

Ms D Philipson -

Professor J Praeg -

Mrs NJ Vambe-Yapi -

Prof I Szyszkowski -

Mr FX Williamson -

Ms M Japp -

Mr JP Gillam -

Professor LE Quinn -

Mrs NS Maqanda -

Mr JA Pieterse -

Mr EC Wessels -

Professor M Schafer -



64 // ANNUAL REPORT 2022

Professor CC Remsing -

Miss NG Wakashe -

Mr GB Mitochi  -

Mr MD Mthwa -

Ms N Harmans -

Ms VE Mqubuli -

Mrs J Yasini -

Ms NM Mzongwana -

Mrs ASM Wagenaar -

Mr MA Olivier -

Professor SR Simango -

Dr S Marais -

Mr DR Harris -

Mrs LE Sparrow -

Professor WN Ellery -

Mr JL Trollip -

Professor DC Klopper -

Professor P Machanick -

Professor CG Palmer -

Mrs BT Moore -

IN MEMORIAM
It is with deep sadness that we record the passing of the following staff and students who 
were part of, or associated with, our University: 

ASSOCIATION DATE

Ms Soyama Sisonke Mnakaza Bachelor of
Pharmacy student

30 January 2022

Mr Siyabonga Witness Dyaloyi Technical Officer and Department of 
Zoology & Entomology,

February 2022

Mr Mike Spicer Long-serving former member and 
Chairperson of the Rhodes University 
Board of Governors

10 March 2022

Mr Sabelo Sawula Staff member in the School of 
Languages & Literatures on the nGAP 
programme

08 May 2022

Mr Rob Stuart Retired member of staff in the 
Department of Economics & 
Economic History

13 May 2022

Mr Lizo Tshila Bachelor of Pharmacy student 28 May 2022



65 // ANNUAL REPORT 2022

Ms Rosemary Ncumisa Koliti Member of the Housekeeping Team 
since 1998.

4 July 2022

Professor Emeritus Allon Poole 7 July 2022

Professor Emeritus Brian Allanson Professor and HoD of Zoology and 
Entomology in 1963. He held this 
position from 1963 to1987 and was 
also the first Dean of Research 
between 1984 and 1987. He retired 
from Rhodes University in 1988 but 
remained an active member of the 
Rhodes University community until 
his passing.

10 July 2022

Dr Billy de Klerk Dr de Klerk was Curator and Head 
of the Earth Sciences Department 
at the Albany Museum for over 30 
years

09 July 2022

ASSOCIATION DATE

Judge Jos Jones He served the Rhodes University 
Council for many years and with 
great distinction. He also served 
as the Chairperson of 
Council for many years.

14 July 2022

Emeritus Professor Michael Whisson Head of the Department of 
Anthropology for 24 years and Dean 
of Humanities for several of those 
years.

14 August

Our heartfelt condolences and sympathies go to their families and loved ones.

-----------------------------------------------
Professor Sizwe Mabizela
Vice-Chancellor 
Date: 14/06/23
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The Senate in terms of the Statute of Rhodes University is 
accountable to the Council for the teaching, learning, research 
and academic functions of the University, and all other functions 
delegated or assigned to it by the Council.

MEETINGS IN 2022

CONSTITUENCY NUMBER OF REPRESENTATIVES

Management 4

Academic Professors 44

Deans 6

Deputy Deans 8

Heads of Departments 36

SRC Representatives 5

Senate Academic Representatives 5

Other (institutes/centres) 10

Administrative Staff Representatives 1

Council Representatives 2

In attendance members 10

Total Members 131

* Table 4: The Senate of Rhodes University is comprised as shown in Table 4.

SENATE COMMITTEES: FACULTY BOARDS:

Senate Executive Committee Equity and Institutional Culture Committee

Senate Examinations Committee Naming Committee

Honorary Degrees Committee Community Engagement Committee

Nominations Committee Internationalisation Committee

Constitution Committee Academic Programmes and Curriculum 
Quality Committee

Institutional Planning Committee Information Technology Steering Committee

Research Committee Senate Standing Committee on Plagiarism 

Wellness Committee

Disciplinary Committee

Teaching and Learning Committee FACULTY BOARDS:

Senate Committee on Plagiarism Faculty of Commerce Board

Library Committee Faculty of Education Board

Student Services Committee Faculty of Humanities Board

Board of Residences Faculty of Law Board

RU Environmental Committee Faculty of Pharmacy  Board

42%
Average 
Attendance 
of Meetings 
of Senate
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SUMMARY OF ATTENDANCE OF MEETINGS OF 
SENATE IN 2022 

SENATE ATTENDANCE 2022

25 MARCH 3 JUNE 22 JUNE 19 AUGUST 21 OCTOBER 18 NOVEMBER
AVERAGE 

ATTENDANCE

39% 44% 33% 45% 45% 45% 42%

* Table 7: Summary of Attendance of Meetings of Senate in 2022

 

MAJOR DECISIONS OF SENATE IN 2022

Policies, protocols, rules, proposals and reports
At its meetings in 2022, Senate recommended to Council the following Policies, Protocols,
Rules, Proposals, and Reports:

• Senate recommended for approval by Council, the Pregnancy Protocol for Students;
• Senate recommended for approval by Council the new programme, PGDip (Higher 

Education Community Engagement);
• Senate considered the RU Self-Evaluation Report for the CHE Institutional Audit and 

recommended it to Council for approval;
• Senate considered the Mid-Term Review of the Rhodes University Enrolment Plan 

2020-2025 and recommended it to Council to be approved for submission to DHET;
• Senate recommended for approval by Council the updated Web Policy;
• Senate approved the Delegation of Authority: Gatekeeper’s permission for research 

to be undertaken at Rhodes University, from the Registrar to the Chairs of Ethics 
Committees;

• Senate recommended for approval by Council the Leave of Absence Policy;
• Senate approved the Protocol for the Appointment of Marking Assistants;
• Senate approved the recommendations and guidelines for supplementary 

examinations, subject to refinements;
• Senate recommended for approval by Council the Income Differential and the Annual 

Employment Equity Reports;
• Senate recommended for approval by Council, the Academic Requirements for the 

Postgraduate Diploma in Sustainability Learning;
• Senate recommended for approval by Council, in principle, the Institutional 

Development Plan 2023-2028;
• Senate recommended for approval by Council an extension of 12 months of the period 

of validity of the Sexual Offences Policy which expired on 31 December 2022;
• Senate recommended for approval by Council, in principle the Constitution of Student 

Governance, subject to work being done by the task team of Senate;
• Senate recommended for approval by Council, the Rhodes University Fee Booklet for 

2023; and
• Senate recommended for approval by Council, the candidates nominated for the title 

of Distinguished Professor of Rhodes University: Professor Oleg Smirnov and Professor 
Charlie Shackleton.

Appointments and departmental headships
Senate recommended for approval by Council the following Appointments/Departmental
Headships:

Income 
Differential 
and the 
Annual 
Employment 
Equity Reports
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• Dr Amanda Hlengwa as Acting HoD of CHERTL from 21 March 2022 to 28 February 
2023;

• Dr Lise Westaway as HoD of the Department of Primary and Early Childhood Education 
from 21 January 2022 to 20 January 2023;

• Dr Kavish Jawahar as HoD of the Department of Secondary, Post-School Education 
from 21 January 2022 to 20 January 2025;

• Associate Professor Nelson Odume as Acting Director of the Institute for Water 
Research from 01 April 2022 to 31 December 2022;

• Professor Mark de Vos as HoD of the Department of Linguistics and Applied Language 
Studies for three years, from 01 July 2022 to 30 June 2025;

• Dr Bulelwa Nosilela as the Head of School of Languages and Literatures from 01 July 
2022 to 30 June 2025;

• Professor Gilton Klerck as HoD of Sociology from 01 July 2022 to 30 June 2025;
• Professor Makaiko Chithambo as HoD of Physics and Electronics from 01 July 2022 to 

30 June 2025;
• Professor Craig Peter as HoD of Botany from 01 July 2022 to 30 June 2025;
• Professor Michael Drewett as Acting HoD for Sociology from 01 July 2022 to 30 June 

2023;
• Dr Jeanne du Toit as the Acting Head of School of Journalism and Media Studies from 

01 July 2022 to 31 December 2022;
• Dr Priscilla Boshoff as acting Deputy Head of School of Journalism and Media Studies 

from 01 July 2022 to 31 December 2022;
• Professor Rosa Klein for a second term as the HoD of Chemistry from 01 January 2023 

to 31 December 2025;
• Dr Jo-Anne de la Mare as the HoD of Biochemistry and Microbiology from 01 January 

2023 to 31 December 2025;
• Professor Karen Bradshaw as the HoD of Computer Science from 01 January 2023 to 

31 December 2025;
• Professor Steve Prevec as the HoD of Geology from 01 January 2023 to 31 December 

2025; and
• Dr Jeanne du Toit as the Head of School of Journalism and Media Studies from 1 

January 2023 to 31 December 2025.

Senate recommended for approval by Council the extension of the term of office of the
following Heads of Department terms: 
• Professor Maureen de Jager from 01 January 2023 to 31 December 2023; and 
• Professor Lynda Spencer appointment from 1 January 2023 to 31 December 2023.

Deans and Deputy Deans
Senate recommended for approval by Council the following Deputy Dean appointments: 
• Dr Carmen Oltmann as the Deputy Dean of the Faculty of Pharmacy for the period 01 

July 2022 to 31 December 2024; and
• Professor Joanna Dames as the Deputy Dean of the Faculty of Science for the period 

1 May 2022 to 31 October 2024.

Academic appointments
Senate recommended for approval by Council the following Academic Appointments: 
• Associate Professor Karen Bradshaw for the appointment of Professor: Computer 

Science;
• Professor Meshach Aziakpono as Professor in Economics from 01 January 2023; and
• Professor Linda Kwatsha as Associate Professor in the School of Languages and 

Literatures (African Languages Section) from 01 September 2022 or as soon as possible 
thereafter. 

Hall Fellows
Senate recommended for approval by Council, the appointment of the following staff as
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Hall Fellows at the Nelson Mandela Hall:
• Prof. Tracey Feltham-King, Psychology Department and Critical Studies in Sexualities 

and Reproduction.

Senate recommended for approval by Council, the appointment of the following staff as
Oppidan Hall Fellows for 2023:
• Dr Phemelo Hellemann, Faculty of Education;
• Ms Nqobile Nzimande, Faculty of Commerce: Department of Economics and Economic 

History;
• Mr Samkelo Mngadi, Faculty of Humanities: Department of History; and
• Mr P Ntobeko Songcata, Faculty of Science: Department of Microbiology, Local 

Entrepreneur. 
Academic promotion for 2022
Senate recommended for approval by Council, the personal promotion of the following
staff member effective 01 May 2022:
• Senior Lecturer to Associate Professor
 o Dr William Bennett

Academic Promotions for 2023
Subject to confirmation by Council, Senate approved the recommendations of the
Academic Promotions Committee, the promotion of the following staff members effective
01 January 2023:

Subject to confirmation by Council, Senate approved the recommendations of the 
Academic Promotions Committee, the promotion of the following staff member on 
condition the member obtains a PhD by no later than 31 December 2023 and effective 
from the date of award of the PhD:

Lecturer to Senior Lecturer
• Ms Carol Dineo Diale

Honorary Appointments
Senate recommended for approval the Honorary Appointments and Honorary 
Appointment renewals below:

NEW HONORARY APPOINTMENTS - RECOMMENDED FOR SENATE APPROVAL: 
1ST QUARTER 2022

NOMINEE HONORARY TITLE 
CATEGORY

PRIMARY DEPARTMENT

Prof R Sipler Visiting Professor Biochemistry and Microbiology

Dr M Musyoka Research Associate Biochemistry and Microbiology

Associate Professor to Professor:
• Professor Lorenzo Dalvit; 
• Professor Michael Drewett;
• Professor Adrienne Edkins;
• Professor Dion Nkomo;
• Professor Stephen Prevec; and  
• Professor Lisa Saville-Young. 

Lecturer to Senior Lecturer
• Dr Jessica Cockburn; 
• Dr Tamaryn Friderichs;
• Dr Kavish Jawahar;
• Dr Thando Njovane;
• Dr Bongani Nyoka;
• Dr Tiffany Pillay; and
• Dr Caroline van der Mescht. 

Researcher to Senior Researcher
• Dr Grant Martin

Senior Lecturer to Associate Professor
• Dr Eric Andriantiana;
• Dr Amber Childs; 
• Dr Alta de Vos; 
• Dr Shelley Edwards;
• Dr Wilbert Kadye;
• Dr Siphokazi Magadla;
• Dr Juniours Marire; and
• Dr Sheunesu Ruwanza. 
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Dr D Bekker Research Associate Economics

Dr J Glenday Research Associate Institute for Water Research

Dr R Bennett Senior Research Associate Ichthyology and Fisheries Science

Mr K Smith Research Associate Ichthyology and Fisheries Science

Dr M Naidoo Research Associate Mathematics

Dr P van der Walt Research Associate Mathematics

Dr L Qangule Clinical Fellow Psychology

Prof S Flowerday Visiting Professor Information Systems

Dr B Maseko Senior Research Associate School of Languages and 
Literatures

Prof B Mini Research Associate School of Languages and 
Literatures: African Language 

Studies

Prof L Seuront Honorary Professor Zoology and Entomology

HONORARY APPOINTMENT NOMINATIONS FOR SENATE APPROVAL FOR 2022: 
TERM 2

NOMINEE HONORARY TITLE 
CATEGORY

PRIMARY DEPARTMENT

Dr Westaway Research Associate Centre for Social Development

Dr Robertson Senior Research Associate Department of Primary and Early 
Childhood Education

Prof Willan Senior Research Associate Institute for the Study of the 
Englishes of Africa (ISEA)

Prof Braver Senior Research Associate Department of Linguistics and 
Applied Language Studies

Dr Kotschy Research Associate ELRC Department of Secondary 
and Post-School Education

NEW HONORARY APPOINTMENT NOMINATIONS FOR SENEX APPROVAL FOR 2022: 
TERM 3

NOMINEE HONORARY TITLE 
CATEGORY

PRIMARY DEPARTMENT

Dr GF Matcher Research Associate Biochemistry & Microbiology

Mrs SL Abraham Research Associate Botany

Dr BT Mengistie Visiting Fellow Business School

Dr AT Demekssa Visiting Fellow Business School

Dr EF Nabutanyi Senior Research Associate Literary Studies in English

Prof AM Harris Honorary Professor Literary Studies in English

Dr T Venturi Visiting Professor Physics and Electronics

NEW HONORARY APPOINTMENT NOMINATIONS FOR SENEX APPROVAL FOR 2022: 
TERM 4

NOMINEE HONORARY TITLE 
CATEGORY

PRIMARY DEPARTMENT

Dr A Bowman Senior Research Associate Centre for African Studies

Prof KM Luckett Honorary Professor Centre for Higher Education 
Research, Teaching and Learning 

(CHERTL)

Prof A Collins Visiting Professor Department of Psychology
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Dr MMT Hausberger Visiting Professor Department of Zoology & 
Entomology

Dr S Shwababa Research Associate Environmental Science

Prof DS Demolin Visiting Professor English Language and Linguistics

Prof BQ Mann Visiting Professor Ichthyology and Fisheries Science

Dr MI Duncan Senior Research Associate Ichthyology and Fisheries Science

Prof J Lang-Mann Senior Research Associate Ichthyology and Fisheries Science

Dr MW Farthing Research Associate Ichthyology and Fisheries Science

Prof T Jaji Senior Research Associate Literary Studies in English

Dr S Marais Senior Research Associate Literary Studies in English

Prof C Young Visiting Professor Psychology

Prof L Saville Young Visiting Professor Psychology

Dr H Abubakari Research Associate School of Languages & Literatures: 
African Language Studies

Prof HE Wolff Visiting Professor School of Languages & Literatures: 
African Language Studies

Dr J Comley Research Associate Zoology and Entomology

HONORARY APPOINTMENTS FOR RENEWAL: FROM JANUARY 2023

NOMINEE HONORARY TITLE 
CATEGORY

PRIMARY DEPARTMENT

Dr GF Matcher Research Associate Biochemistry & Microbiology

Mrs SL Abraham Research Associate Botany

Dr BT Mengistie Visiting Fellow Business School

Dr AT Demekssa Visiting Fellow Business School

Dr EF Nabutanyi Senior Research Associate Literary Studies in English

Prof AM Harris Honorary Professor Literary Studies in English

Dr T Venturi Visiting Professor Physics and Electronics

HONORARY APPOINTMENTS FOR RENEWAL: FROM JANUARY 2023

CLINICAL FELLOW

Dr S Singh Pharmacy

Dr GPG Boon Pharmacy

Dr V Henge-Daweti Pharmacy

Mrs B Koopman Pharmacy

HONORARY PROFESSOR

Prof VG Bozalek CHERTL

Prof S Shackelton Environmental Science

Prof AS Helgesson Literary Studies in English
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Dr G Bernardi Physics and Electronics

Prof I Liritzis Physics and Electronics

Prof RH Kaschula School of Languages

PROFESSIONAL ASSOCIATE

Dr G Hawley-McMaster Biochemistry & Microbiology

Dr H Roman Biotechnology Innovation Centre

Ms MH Irvine Centre for Social Development

Prof J Clarence-Fincham CHERTL

Mr E Venter School of Languages

Mr M Mahola School of Languages

Ms J Metelerkamp School of Languages

Mr R Grinker Sociology

Dr JAF Lang Zoology and Entomology

RESEARCH ASSOCIATE

Dr V Masterson Anthropology

Dr Y van Wijk Anthropology

Dr D T Govindaraj Biotechnology Innovation Centre

Dr C Swart Botany

Dr R Prevec Botany

Dr TL Nowell Botany

Mr D McMurtry Botany

Dr P Kempgens Chemistry

Dr R Chipaike CHERTL

Dr SL Clarence CHERTL

Dr M Maistry Community Engagement

Dr SA Paphitis Community Engagement

Dr A Herbert Computer Science

Ms A Vachla Drama

Dr K Erwin Education

Dr E Musara Education

Dr S Vermeylen Education

Dr KL Coetzer-Hanack Environmental Science

Mr M Powell Environmental Science

Dr Y Cheng Fine Art

Mr B Cobbing Geography

MS AC Lemahieu Geography

Dr R Gess Geology

Dr R Scoon Geology

Dr A Winkler Ichthyology and Fisheries Science
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Dr G Bernardi Physics and Electronics

Prof I Liritzis Physics and Electronics

Prof RH Kaschula School of Languages

PROFESSIONAL ASSOCIATE

Dr G Hawley-McMaster Biochemistry & Microbiology

Dr H Roman Biotechnology Innovation Centre

Ms MH Irvine Centre for Social Development

Prof J Clarence-Fincham CHERTL

Mr E Venter School of Languages

Mr M Mahola School of Languages

Ms J Metelerkamp School of Languages

Mr R Grinker Sociology

Dr JAF Lang Zoology and Entomology

RESEARCH ASSOCIATE

Dr V Masterson Anthropology

Dr Y van Wijk Anthropology

Dr D T Govindaraj Biotechnology Innovation Centre

Dr C Swart Botany

Dr R Prevec Botany

Dr TL Nowell Botany

Mr D McMurtry Botany

Dr P Kempgens Chemistry

Dr R Chipaike CHERTL

Dr SL Clarence CHERTL

Dr M Maistry Community Engagement

Dr SA Paphitis Community Engagement

Dr A Herbert Computer Science

Ms A Vachla Drama

Dr K Erwin Education

Dr E Musara Education

Dr S Vermeylen Education

Dr KL Coetzer-Hanack Environmental Science

Mr M Powell Environmental Science

Dr Y Cheng Fine Art

Mr B Cobbing Geography

MS AC Lemahieu Geography

Dr R Gess Geology

Dr R Scoon Geology

Dr A Winkler Ichthyology and Fisheries Science
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Dr T Shipton Ichthyology and Fisheries Science

Mr M Naylor Ichthyology and Fisheries Science

Mr R Taylor Ichthyology and Fisheries Science

Dr N Isabirye Information Systems

Ms B Mallinson Information Systems

Mr R Berold Institute for the Study of the Englishes of Africa

Dr S Sadian Institute for the Study of the Englishes of Africa

Mr W Sihlobo Institute of Social and Economic Research

Mr PA du Toit Journalism and Media Studies

Mr RW Rumney Journalism and Media Studies

Mr C Vidal-Leon Law

Dr P Mason Literary Studies in English

Mr JF Viljoen Music and Musicology

Dr S Shwababa Pharmacy

Dr S Makhathini Physics and Electronics

Dr JB Habarulema Physics and Electronics

Dr LL Richter Physics and Electronics

Dr ZT Katamzi Physics and Electronics

Mr HL Bester Physics and Electronics

Mr FA Diaz Pabon Political and International Studies

Dr MT Chiweshe Psychology

Dr CA Towriss Psychology

Dr I Lynch Psychology

Dr J Blaine Psychology

Dr S Truter Psychology

Dr V Whitefield-Alexander Psychology

Dr A Mostert School of Languages

Dr B Persohn School of Languages

Dr MM Kretzer School of Languages

Dr X Ma School of Languages

Mr JL Jackson School of Languages

Mr M Lambert School of Languages

Dr CA Nardi Sociology

Dr T Chevo Sociology

Mr CT Allan Sociology

Ms L Naidoo Sociology

Dr C O'Shea Unit for Humanities at Rhodes University

Dr F de Moor Zoology and Entomology

Dr JM Midgley Zoology and Entomology

Dr K Nicastro Zoology and Entomology

Dr ULP Heshula Zoology and Entomology
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Prof G Wright Information Systems

Prof K Renaud Information Systems

Justice A Cachalia Law

Prof SC Srinivas Pharmacy

Dr A Karastergiou Physics and Electronics

Dr FB Abdalla Physics and Electronics

Dr L-A McKinnell Physics and Electronics

Prof AP Ashforth Political and International Studies

Prof P Gunnigle Sociology

Prof AL Bialakowsky Sociology

Prof JP Holloway Sociology

Prof PK Jha Sociology

Prof SGA Compton Zoology and Entomology

Senate recommended for approval by Council, the conferral of the title Professor 
Emeritus or Associate Professor Emeritus on the following academic staff: 

Professor Emeritus: 
• Professor Peter Clayton, DVC: Research & Innovation 
• Professor Fred Ellery, Department of Geography; 
• Professor Dirk Klopper, Department of Literary Studies in English;
• Professor Caroline (Tally) Palmer, Institute for Water Research; 
• Professor Marc Schafer, Faculty of Education;
• Professor Ron Simango, Department of Linguistics and Applied Language Studies; 

and 
• Professor Dianne Wilmot, Faculty of Education.

Associate Professor Emeritus: 
• Associate Professor Philip Machanick, Department of Computer Science; 
• Associate Professor Juanita Finestone-Praeg, Department of Drama; 
• Associate Professor Lynn Quinn, Centre for Higher Education Research, Teaching and 

Learning; and
• Associate Professor Claudiu Remsing, Department of Mathematics.
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REPORT OF THE INSTITUTIONAL FORUM TO 
COUNCIL
Role of the Institutional Forum

The Institutional Forum (IF)  must advise Council on issues affecting the University, 
including:

• The implementation of the Higher Education Act, 1997, and the National Policy on 
Higher Education;

• Policies on race, gender equity, and other grounds of discrimination referred to in 
relevant legislation;

• The selection of candidates for senior management positions;
• Codes of conduct, mediation, and dispute resolution procedures; and
• The fostering of an institutional culture which promotes tolerance and respect for 

human dignity and fundamental human rights; and a positive environment for teaching, 
research, and learning.

MEMBERSHIP OF THE INSTITUTIONAL FORUM IN 
2022

CONSTITUENCY NUMBER OF REPRESENTATIVES

Senior Management 2

Council Representatives 2

Senate Representatives 2

Academic staff other than members of Senate 1

Community representatives appointed 
by Makana Municipality

2

Unions 3

SRC Appointed Representatives 8

TOTAL Members 20

In Attendance 10

SUMMARY OF ATTENDANCE OF MEETINGS OF 
THE INSTITUTIONAL FORUM IN 2022

SENATE ATTENDANCE 2022

NAME OF COMMITTEE NUMBER SCHEDULED NUMBER HELD AVERAGE % ATTENDANCE

INSTITUTIONAL FORUM 5 4 48%

ADDITIONAL 
INFORMATION

31 MARCH 2022

9 MEMBERS PRESENT (OUT OF 20) = 45%

16 MAY 2022

12 MEMBERS PRESENT (OUT OF 20) = 60%

21 JUNE 2022

* Note on attendance: All meetings were quorate. Attendance was somewhat down from the previous year, due to some recurring 
vacancies. 
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MEETINGS AND FUNCTIONING
IF meetings proceeded online. The requisite number of meetings were held, and all 
meetings were quorate.

PROGRESS ON MAJOR DELIBERATIONS OF 
THE INSTITUTIONAL FORUM – NOTES ON 
IMPLEMENTATION

Broad Based Black Economic Empowerment (BBBEE)
The IF conducted an assessment on the implementation of BBBEE at Rhodes 
University. A special presentation was received on behalf of the CFO of the University. 
It became apparent that the University had only maintained the minimum compliant 
level set by the policy since its inception, but regrettably in 2021, had regressed to 
non-compliant status. Critical factors impacting the poor BBBEE performance were 
identified, including a small pool of local suppliers, under-investment in supplied 
development and under-reporting of procurement. IF recommended to Council 
urgent steps to address the problem, and a realistic target of becoming a Level 3 
Contributor in three years was set. Council was further advised to take urgent steps 
to bring the University to a compliant level.

Regular reports were received from the University CFO’s progress toward the improvement 
of this score. The IF was pleased to note that during the reporting year, the University 
regained BBBEE-compliant status, at Level 8.

The BBBEE performance should continue to be monitored toward maintaining compliant 
status and monitoring progress toward the targeted status level.

Election of a fixed 24-month Chair for the IF
The IF implemented a two-year Chair, as set out in the Institutional Rules approved by 
Council.  The term of the current chair will expire on 31 December 2023. It is recommended 
that the election for a new term is conducted before the current term expires to avoid the 
position of Chair being vacant.

Employment Equity policy
The Annual Report on implementing the Employment Equity policy was received from the 
Human Resources Division, and the IF noted and commended positive, transformative 
progress. The IF concluded that perceptions around the University remuneration strategy 
and local living conditions, linked to poor municipal service delivery, constrained the 
attainment of transformation targets and recruitment in general.

Affirmation of Gender Identities Project
Professor Tracey Feltham-King leads this project on behalf of the IF.  In the reporting 
period, initial work was done after COVID-19 restrictions were lifted to ascertain the 
extent of the problem and engage the student body.  

Recognition of Prior Learning:  Application of policy review
In terms of the legislated mandate on advising the Council on the implementation of 
the Higher Education Act, and transformation, the IF concluded that inconsistencies in 
the application of particularly the Recognition of Prior Learning  admission policies, and 
most especially, toward short learning programmes and degree programmes, at lower 
National Qualification Framework (NQF) Levels, were unnecessarily limiting the scope of 
transformation, the advancement of equity, and the attainment of the general strategic 
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objectives of the University. To address this, it was agreed to appoint a working committee 
consisting of the Dean of the Faculty of Education, a representative from the Centre for 
Higher Education, Research, Teaching and Learning (CHERTL), the Director of IRPQP and 
the Chair of the IF, to review the impact and potentially propose a practice note, for 
consideration by Faculties and other relevant academic bodies, improving the identified 
problem. This committee started work in 2022 and will continue to work in 2023.

Governance
Governance updates remain a standing item on the agenda. These are short inputs from 
selected stakeholders or hour-long workshops before IF meetings. These are welcomed, 
and the practice will be retained.

Composition of the IF and Institutional Rules
In 2021, the amendments to the Institutional Rules to align the terms of membership 
of constituent members of the IF with the broader university practice and terms were 
recommended to and approved by Council. Most members now serve two-year terms, 
and most constituent members appoint secundi for when the member from that 
constituency cannot attend. This system has contributed to improved continuity and 
consistency in participation.

Some challenges were experienced with the participation and engagement of 
Institutional Forums from the local government sector, with a member being replaced 
by the local government. It remains to be seen if this will have a positive effect in 2023.

The Institutional Forum in 2022 continued on a stable and functional path. Senate 
and Council noted with appreciation the continued positive functioning of the IF. 
Attendance and coordination, institutional memory and consistency remain strong 
through keeping a single chairperson.

Special effort will be made aligned to the first meeting of the Institutional Forum in 
2023 to provide an enhanced opportunity for new IF, including SRC members, to be 
inducted and welcomed.

Senior management appointments
It is a legislated responsibility for the Institutional Forum to provide Council with 
advice on senior management appointments. In the past, the IF raised concerns 
regarding the engagement of the CBC in the process of senior management 
appointments. However, notable improvements were made in 2022 to address these 
concerns. The process of bringing senior appointments to the IF for deliberation 
witnessed significant enhancements in terms of providing better notice and a higher 
level of information. For the future, it may be useful to make a formal determination 
as to what is understood by “senior management positions”.

Agenda for 2023
In addition to maintaining the focus areas of the Institutional Forum and specific work 
already undertaken, the IF intends to improve its engagement in providing the council 
with advice on codes of conduct, mediation, and dispute resolution procedures.

-----------------------------------------------
Mr Evert Knoesen Cert.Dir
Chairperson of Institutional Forum
Date: 14/06/2023
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• Evaluated and assessed the effectiveness of the internal audit function, which is  
 undertaken by an external independent party.
• Reviewed risk management reports and periodic update reports, including   
 mitigation plans and, presented the University’s top risks report to Council.
• Evaluated the effectiveness of risk management, controls and the governance  
 processes.
• Verified the independence of the external auditors. 
• Obtained Council’s approval for the re-appointment of PricewaterhouseCoopers  
 Inc. as the external statutory auditor and the certification auditor for the 2022 
 financial year.
• Approved the audit fees and engagement terms of the external auditors.
• Determined the nature and extent of allowable non-audit services and approved  
 the contract terms for the provision of non-audit services by the external auditor.
• Approved the engagement terms and fees of the internal auditor, together with the  
 scope and extent of the services they would provide. 
• Fulfilled its ICT governance objectives through monitoring the ongoing relevance  
 of the ICT strategy in relation to emerging operational requirements, technological  
 developments and ICT risks; and
• Considered all significant incidents involving potential reputational risk and/or  
 legislative and regulatory non-compliance which were reported to the Committee  
 or  which was presented to the committee for consideration. The Committee 
 considered the related actions taken by University management in respect of 
 these matters. 

The committee comprises four independent, non-executive members. Committee 
members have a relevant range of financial, commercial, legal, and public sector experience 
and skills. Taking into account the reporting cycle of the University, the committee meets 
at least four times a year.

In addition to the committee members, the following representatives are regular invitees 
to the Audit and Risk Committee meetings: 
• The Auditor-General of South Africa;
• The University’s external auditor;
• The University’s internal auditor;
• Executive management that includes Vice-Chancellor and Chief Financial Officer;  
 and
• Advisory management members including the Registrar, Director: Human   
 Resources, Director: Finance and Director: Information and Technology Services.

-----------------------------------------------
Ms Roshni Gajjar 
Chairperson of Audit & Risk Committee 
Date:14/06/2023
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Rhodes University has once again produced a strong 
set of financial results. As much as the pandemic has 
altered nearly every aspect of the University’s fabric, the 
resilience of our students, staff and greater community 
ensured that students and staff made a full return to 
campus.  The Corona Virus Task Team developed and 
implemented the return to campus strategy and must 
be commended for the controls and mitigations put in 
place to make this possible. Rhodes University is a contact 
university with approximately half the students residing in 
our 54 residences; the occupation of the residences has 
a significant impact on the financial sustainability of the 
University. 

The financial statements have been produced on a consistent basis with prior years. There 
were no changes in accounting policies and there were no new International Financial 
Reporting Standards applicable in 2022. A new financial system was implemented 
during the year and presented some transitional challenges.

The challenges facing South African higher education are linked inextricably to the 
wider challenges facing South Africa and South Africans: poor economic growth, 
high youth unemployment, load shedding, supply chain challenges, and the inability 
of most local municipalities to provide basic services.  Rhodes University and the 
Makana Municipality are not immune to these challenges and have spent much time 
and resources on mitigating these risks and implementing contingencies. 

A Financial Sustainability Task Team (FSTT) was appointed by the Vice-Chancellor 
under the leadership of the CFO. The FSTT has considered various financial scenarios/
models including cash-flow plans and cash preservation. Given the fluidity of both, 
the higher education sector in general, and the University’s own financial situation, the 
FSTT has updated the operating budgets and forecasts on a regular basis. The F&GP 
Committee and Council are regularly kept abreast of any material developments and 
changes regarding the University’s financial position.

The fundamentals and principles on which the forecasting and scenario planning models 
have been based are:
• Successful completion of the academic year;
• A full return of students and staff to campus;
• Social justice; no student should be left behind;
• Financial sustainability of the University;
• Cash preservation; and
• Preserving the employment levels of current staff as far as possible.
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The availability of third-stream and other income remains a challenge. The pool of 
traditional sources of funding, corporates and donors, is becoming smaller as 
philanthropic expenditure is looked at critically. Donor funding can also come with 
conditions which may potentially compromise institutional integrity, independence 
and autonomy of the University. The acceptance of any third-stream income, no 
matter how attractive it may appear at first glance, is thus subject to scrutiny and the 
required due diligence.

The strategic goals provide Rhodes University with a clear long-term direction, 
all being equally important and necessary to attain the University’s vision. The 
achievement of these goals will ensure that RU remains a sustainable and relevant 
university in years to come.
The results for 2022 are based on a blended teaching and learning model, and the 
return of students to campus and to the residence system.  

Rhodes University has once again succeeded in ending another financial year 
successfully and management and staff are to be complimented on their positive and 
responsive approach in difficult times.

2022 FINANCIAL PERFORMANCE

Central University Operations
The University’s block grant/state subsidy of R575m (2021:  R533.2m) was higher at 
1.44% (2021: 1.41%) of the sector allocation after a reallocation by DHET to fund 
the NSFAS funding shortfall. The University was allocated R108m (2021: R68.9m) 
in earmarked grants. The severity of the economic impact in the aftermath of the 
pandemic on families of students is evidenced by substantially higher outstanding 
fee debt (R210.2m) at the end of the year, coupled with much slower collection of 
student fees during 2022.

The Central Operations recorded an R161m net surplus (2021: R25.6m), which was 
better than expected.  This was mainly because of the higher sector allocation, fee 
income, and interest and dividends compared to 2021.

Total recurrent operating income increased in 2022 by 10.5% to R1011m (2021: 
R914.9m). This was mainly because of an increase in the state subsidy income by 
R41.8m and an increase in tuition and other fee income of 8.7% to R388.5m (2021: 
R357.3m).  Interest and dividends increased by R13.5m to R36.3m on the back of 
prudent cash management and higher cash balances during 2022. 

State subsidies have been lower at 57% (2021: 58,3%) of recurring income. The trend 
in the ratio consistently being lower year-on-year is concerning as the proportion of 
state subsidy to recurring income has a substantial effect on the financial sustainability 
of the University. The percentage of recurrent income from tuition fees is marginally 
lower at 38.3% (2021: 39.1%) compared to the previous year.  The impairment 
provision in respect of outstanding debtors remained at 87% (2021: 86%), as pressure 
of the downturn in the economy is still being felt by the families of students.

Non-recurring income decreased to R12.8m (2021: R16m). The non-recurring income 
is mainly proceeds from the sale of redundant office equipment and administrative 
fee recoveries.

Recurrent expenditure was lower by 2.1% to R872.1m (2021: R889.01m), even though 
staff costs increased by 10.1% to R637.4m (2020: R582.7m), making up 73% of the 
recurrent expenditure as much progress was made in filling vacancies. During the 
year, we changed the way we had reported our expenses earmarked for specific 
purposes of R33m. These expenses are now reported under Council Managed Funds.  
It should be noted that these funds were always managed by Council, however we 
believe reflects more accurately now.   
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The increased activity on campus also resulted in the consumption of electricity and 
water being much higher than the previous year and the budget. Higher maintenance 
costs were also impacted by higher prices and supply chain challenges of building 
materials like roof sheeting, spare parts for residence appliances, and cabling.

Residence Operations (Accommodation)
The residence operations comprise student residences, conferencing, and staff transit 
housing.

Residence Operations at Rhodes University is a financially self-sustaining unit offering a 
total of 3837 beds housed in 54 residences attached to 14 halls. 
 
The residence operations recorded a deficit of R3.4m (2021: deficit R7.1m). This result was 
not unexpected as the escalated cost of food commodities, increased electricity tariffs, 
diesel to run generators, and additional staff to assist at times of water shortages have 
impacted on the results of the division.  

Recurrent income increased by 31.1% to R270.8m (2021: R206.5m). This was mainly 
because of the increased number of students at residence for the full year.  It should be 
noted that as part of the full return strategy and to ensure a safe residence environment, 
all 101 double rooms were all converted to single occupancy.

Non-recurrent income remained substantially low as events and conferences moved to 
an online medium and in-person conferences hosted were minimal. Towards the end of 
the year, we saw the resumption of in-person and hybrid conferences which we believe 
bode well for 2023.  

Recurrent expenditure increased by 32% to R278.5m (2021: R211.1m) mainly due to 
increased expenditure on personnel costs, food increases, maintenance and repairs 
to residences as well as the increased municipal utility expenses as students and staff 
returned to campus. 

The University continues to implement stringent cost management initiatives to counter 
the increases in overheads and utilities and their effect on the environment the University 
operates in.

Contract (earmarked) fund activity
The net surplus of Council managed funds activity is a deficit of R32.7m (2021: R147.2m 
surplus). The timing of expenditure largely influenced this result. 

The total income decreased to R369.6m (2021: R404.0m), even though contract income 
remained at similar levels to the previous year at R161.9m (2021: R161.5m). There was 
a decrease in state and research project income of 27% to R138m (2021: R189.1m). 
Interest and dividends increased by R12.7m to R34m mainly due to the interest rate 
increases during the year and prudent investment of research and earmarked funds.

The total expenditure increased to R402.6m (2021: R256.8m). This was mainly due to the 
income being recognised for the year the grants or funds were received, and expenses 
only being incurred in the 2022 financial year.

Investments
The investment portfolios are made up of listed securities, government bonds, local 
and international unit trusts, and money market deposits. As with most portfolios, the 
performance during 2022 was not good and this is reflected in the value of the portfolio 
depreciating by R18.5m. The fair value loss for the year was R45.8m.    
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Cash flow planning
The University’s cash flow cycle has remained consistent with previous years. Even though 
there was additional activity as we moved to a full campus, we were still able to increase 
our unrestricted liquid funds by R38.6m. Cash flow sustainability presents a risk, given the 
economic pressures and systemic challenges impacting exchange rates, cost of living, 
and steep rise in water and alternative power supply. The University continues to practice 
active cash management, careful control of expenditure and the expectation of timely 
inflow of funds from government and NSFAS. We are confident that the available cash 
resources, together with the cash inflows forecast for 2022, will provide adequate liquidity 
to meet the University’s operational, capital and other commitments.

The University’s approved overdraft facility was not utilised during the 2022 financial year.

Retirement Fund obligations
The consolidated valuation of the retirement funding liability decreased to R75.1m (2021: 
R81.2m).

The University’s liability in respect of post-retirement medical aid benefits decreased 
to R75.1m (2021: R81.2m.). The liability is entirely unfunded and is not backed by any 
specific assets.

As at 31 December 2022 the defined benefit pension fund was fully funded and the plan 
assets adequately covered the defined benefit obligations.

On 16 March 2023, the Financial Sector Conduct Authority approved the Section 14(1): 
Scheme for the transfer of business from the Rhodes University Pension Fund (defined 
benefit) to the Rhodes University Provident Fund (defined contribution). Existing active 
members have been afforded the voluntary option to transfer their actuarial reserve values 
to the employer’s defined contribution fund. Two hundred and fifty-one (251) members 
opted to move to the Provident Fund and 128 remained in the Pension Fund.

The efforts of the Trustees and Project Team that oversaw the process to mitigate the risk 
that this liability posed to the financial sustainability of the University is appreciated.

Infrastructure investment
Several major refurbishment and deferred maintenance projects continued or commenced 
during 2022. The modernisation of the campus electrical reticulation system, the fire 
safety assessment, and the refurbishment of the various buildings on campus remain 
priorities. The fourth phase of projects were completed within budget and on time.  The 
fifth phase will commence in 2023.  

During the year a new 125-room female undergraduate residence, delayed due to the 
COVID-19 shutdown, was completed at a cost of R44m. The residence was completed 
within budget and ready for the 2023 academic year.  

The Greenfields Institute of Nanotechnology Innovation building commenced with a 
sod-turning ceremony in August 2022. The project will cost the University R86.7m.  
Simultaneously with this project, the long-awaited upgrade to the Chemistry-Pharmacy 
building has also commenced.  This project will be completed in two phases and is 
earmarked to be completed in 2024 at a cost of R219.8m. Phase 1 is planned for 
completion in December 2023. 
 
The planning for the R120m Main Administrative building has commenced. 
During 2022, the refurbishment of the Salisbury House residence was delayed as the 
finishing took longer than projected by the contractor. Occupation will take place from 
July 2023.
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The University’s financial position at 31 December 2022 remains sound. This is clearly 
reflected in the Statement of Changes in Financial Position and accompanying notes 
and disclosures. Total assets increased by R126.7m, driven by an increase in fixed 
assets and cash and cash equivalents. Equity and reserve funds increased by R68.6m 
to R1 948.2m (2021:  R1 879.6m). The Council Unrestricted component of reserves 
has increased by R137.8m to R399.6m (2021: R261.8m). Non-current liabilities have 
reduced due to the R6m decrease in the University’s post-retirement medical benefit 
obligations.  Current liabilities have increased to R1.1498billion (2021: R1.0854bn) due 
to an increase in trade and other payables.   

Whilst the University produced a better than expected financial result (given the tough 
economic environment), the key challenges identified in the viability plan, namely a very 
high staff cost ratio in the central budget, achieving competitive remuneration levels 
(particularly for academic staff), and the high level of deferred maintenance of campus 
infrastructure remain of concern.  

The University prides itself in having a residence system that complies with the norms 
and standards as promulgated by DHET. These norms and standards require a level 
of operation to ensure that the student in residence has access to the amenities 
required to thrive academically and promote a vibrant campus culture. NSFAS decided 
to implement a cap on accommodation. This, without even a well-considered and 
nuanced understanding of the cost drivers of accommodation costs at universities. 
Management has engaged with NSFAS since the latter part of 2022 and continued with 
this engagement in 2023.  We have motivated and requested that Rhodes University be 
exempt from this cap. We await NSFAS response to our application.

Council are appraised of the contingent plans that management have put in place to 
combat load shedding and inconsistent supply of water to the University, which impacts 
negatively on the quality of learning and living on campus and the wellbeing and 
morale of staff and students. As much as we have ensured mitigations within campus, 
it must always be remembered that more than half of our students are Oppidans and 
the majority of our staff and their families stay off-campus and have to contend with 
these challenges. We must commend our students and staff for their resilience and 
commitment to Rhodes University in light of these issues.  

The financial impact of these challenges on Rhodes University is largely dependent 
on the effectiveness of the University’s business continuity strategies that have been 
implemented. These strategies have resulted in a limited response to the municipal 
inefficiencies and creates some relief on campus.

We have a committed staff complement whose hard work contributed to the sustained 
success enjoyed by the University in these trying times. Their effort and commitment 
are acknowledged and applauded.
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Auditor’s responsibilities for the audit of the consolidated financial statements
Our objectives are to obtain reasonable assurance about whether the consolidated 
financial statements as a whole are free from material misstatement, whether due to fraud 
or error, and to issue an auditor’s report that includes our opinion. Reasonable assurance 
is a high level of assurance, but is not a guarantee that an audit conducted in accordance 
with the ISAs will always detect a material misstatement when it exists. Misstatements can 
arise from fraud or error and are considered material if, individually or in aggregate, they 
could reasonably be expected to influence the economic decisions of users taken on the 
basis of these consolidated financial statements. 

A further description of our responsibilities for the audit of the consolidated financial 
statements is included in the annexure to this auditor’s report.
Report on the audit of the annual performance report

Introduction and scope
In accordance with the Public Audit Act 25 of 2004 (PAA) and the general notice issued 
in terms thereof, we have a responsibility to report on the usefulness and reliability of 
the reported performance information against predetermined objectives for selected 
objectives presented in the annual performance report. We performed procedures to 
identify material findings but not to gather evidence to express assurance.

Our procedures address the usefulness and reliability of the reported performance 
information, which must be based on the University’s approved performance planning 
documents. We have not evaluated the completeness and appropriateness of the 
performance indicators included in the planning documents. Our procedures do not 
examine whether the actions taken by the University enabled service delivery. Our 
procedures do not extend to any disclosures or assertions relating to the extent of 
achievements in the current year or planned performance strategies and information 
in respect of future periods that may be included as part of the reported performance 
information. Accordingly, our findings do not extend to these matters. 

We evaluated the usefulness and reliability of the reported performance information in 
accordance with the criteria developed from the performance management and reporting 
framework, as defined in the general notice, for the following selected objectives presented 
in the University’s annual performance report for the year ended 31 December 2022: 

OBJECTIVES PAGES IN THE ANNUAL 

Access: Headcount totals 7

Access: First-time entering undergraduates 7

Access: Headcount enrolments total UG 7

Access: Headcount enrolments total PG 7

Success: Graduate UG 8

Success: Graduate PG 8

Efficiency: Headcount of permanent I/R staff 9

Efficiency: Ratio of FTE students to FTE instructional/
research staff

10

Research: Total research output units 10

Research: Publication units per I/R staff 10

We performed procedures to determine whether the reported performance information 
was consistent with the approved performance planning documents. We performed further 
procedures to determine whether the indicators and related targets were measurable 
and relevant, and assessed the reliability of the reported performance information to 
determine whether it was valid, accurate and complete.
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financial statements, reported performance information, compliance with applicable 
legislation and other related matters. These reports did not form part of our opinion 
on the consolidated financial statements or our findings on the reported performance 
information or compliance with legislation. 

Non-Audit-related services

ENGAGEMENT NAME PURPOSE OF THE 
ENGAGEMENT

PERIOD COVERED REPORTING DATE

Clinical Training Enrolments Agreed Upon Procedures 
- Agreeing of income and 

expenditure to contracts and 
supporting documentation.

1 January 2021 to 31 December 
2021

9 June 2022

Department of Higher Education 
and Training – Statistical Data 
Return

Agreed Upon Procedures 
- Agreeing of income and 

expenditure to contracts and 
supporting documentation.

1 January 2021 to 31 December 
2021

24 June 2022

Department of Sports, Arts and 
Culture English and IsiXhosa 
Medical Bilingual Dictionary 
Grant

Agreed Upon Procedures 
- Agreeing of income and 

expenditure to contracts and 
supporting documentation.

1 July 2021 to 30 June 2022 11 July 2022

Department of Higher 
Education and Training SSAUF 
Phase 1 (nGAP)

Agreed Upon Procedures 
- Agreeing of income and 

expenditure to contracts and 
supporting documentation.

1 April 2021 to 31 March 2022 28 July 2022

Department of Higher 
Education and Training SSAUF 
Phase 2 (nGAP)

Agreed Upon Procedures 
- Agreeing of income and 

expenditure to contracts and 
supporting documentation.

1 April 2021 to 31 March 2022 28 July 2022

Department of Higher 
Education and Training SSAUF 
Phase 3 (nGAP)

Agreed Upon Procedures 
- Agreeing of income and 

expenditure to contracts and 
supporting documentation.

1 April 2021 to 31 March 2022 28 July 2022

Department of Higher 
Education and Training SSAUF 
Phase 4 (nGAP)

Agreed Upon Procedures 
- Agreeing of income and 

expenditure to contracts and 
supporting documentation.

1 April 2021 to 31 March 2022 28 July 2022

Department of Higher 
Education and Training SSAUF 
Phase 5 (nGAP)

Agreed Upon Procedures 
- Agreeing of income 
and expenditure to 

contracts and supporting 
docjksahdumentation.

1 April 2021 to 31 March 2022 28 July 2022
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Department of Higher 
Education and Training SSAUF 
Phase 6 (nGAP)

Agreed Upon Procedures 
- Agreeing of income and 

expenditure to contracts and 
supporting documentation.

1 April 2021 to 31 March 2022 28 July 2022

Department of Higher 
Education and Training SSAUF 
Phase 7 (nGAP)

Agreed Upon Procedures 
- Agreeing of income and 

expenditure to contracts and 
supporting documentation.

1 April 2021 to 31 March 2022 28 July 2022

Department of Higher Education 
and Training Nurturing Emerging 
Scholars Programme Phase 1

Agreed Upon Procedures 
- Agreeing of income and 

expenditure to contracts and 
supporting documentation.

1 January 2020 to 31 March 
2022

28 July 2022

Nurturing Emerging Scholars 
Programme Implementation 
Grant

Agreed Upon Procedures 
- Agreeing of income and 

expenditure to contracts and 
supporting documentation.

1 April 2021 to 31 March 2022 28 July 2022

Confucius Institute RU Project 
- “Headquarters of China: 
Dedicated Site of a Model 
Confucius Institute Grant

Agreed Upon Procedures 
- Agreeing of income and 

expenditure to contracts and 
supporting documentation.

1 January 2019 to 31 December 
2021

28 February 2023

Department of Higher Education 
and Training – Infrastructure 
and Efficiency Funding (2012 – 
2014)

Agreed Upon Procedures 
- Agreeing of income and 

expenditure to contracts and 
supporting documentation.

1 April 2022 to 31 December 
2022

28 February 2023

Department of Higher Education 
and Training – Infrastructure 
and Efficiency Funding (2015 – 
2018)

Agreed Upon Procedures 
- Agreeing of income and 

expenditure to contracts and 
supporting documentation.

1 April 2022 to 31 December 
2022

28 February 2023

Department of Higher Education 
and Training – Infrastructure 
and Efficiency Funding (2018 – 
2020)

Agreed Upon Procedures 
- Agreeing of income and 

expenditure to contracts and 
supporting documentation.

1 April 2022 to 31 December 
2022

28 February 2023

Department of Higher Education 
and Training – Infrastructure 
and Efficiency Funding (2022 - 
2023)

Agreed Upon Procedures 
- Agreeing of income and 

expenditure to contracts and 
supporting documentation.

1 April 2022 to 31 December 
2022

28 February 2023

CSD – Centre for Social 
Development Grant

Agreed Upon Procedures 
- Agreeing of income and 

expenditure to contracts and 
supporting documentation.

1 January 2022 to 31 December 
2022

17 April 2023
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ENGAGEMENT NAME PURPOSE OF THE 
ENGAGEMENT

PERIOD COVERED REPORTING DATE

RUMEP Consolidated - Rhodes 
University Maths Education 
Project Grant

Agreed Upon Procedures 
- Agreeing of income and 

expenditure to contracts and 
supporting documentation.

1 January 2022 to 31 December 
2022

17 April 2023

Sishen Iron Ore Community 
Development Trust Grant

Agreed Upon Procedures 
- Agreeing of income and 

expenditure to contracts and 
supporting documentation.

1 January 2022 to 31 December 
2022

17 April 2023

Investec Commerce Foundation 
Grant

Agreed Upon Procedures 
- Agreeing of income and 

expenditure to contracts and 
supporting documentation.

1 February 2022 to 31 January 
2023

17 April 2023

National Research Foundation 
Grants

Agreed Upon Procedures 
- Agreeing of income and 

expenditure to contracts and 
supporting documentation.

1 January 2022 to 31 December 
2022

17 March 2023

Mintek NIC Consortium 
Agreements

Agreed Upon Procedures 
- Agreeing of income and 

expenditure to contracts and 
supporting documentation.

1 April 2022 to 31 March 2023 18 April 2023

Research Articles Agreed Upon Procedures - 
Agreeing research articles to 
supporting documentation.

1 January 2022 to 31 December 
2022

17 May 2023

Phramacy Clinical Training Grant Agreed Upon Procedures 
- Agreeing of income and 

expenditure to contracts and 
supporting documentation.

1 April 2022 to 31 March 2023 31 May 2023

Nurturing Emerging Scholars 
Programme Phase 1 Grant

Agreed Upon Procedures 
- Agreeing of income and 

expenditure to contracts and 
supporting documentation.

1 April 2022 to 31 March 2023 31 May 2023
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Nurturing Emerging Scholars 
Programme Phase 2 Grant

Agreed Upon Procedures 
- Agreeing of income and 

expenditure to contracts and 
supporting documentation.

1 April 2022 to 31 March 2023 31 May 2023

Nurturing Emerging Scholars 
Programme Phase 2.1 Grant

Agreed Upon Procedures 
- Agreeing of income and 

expenditure to contracts and 
supporting documentation.

1 April 2022 to 31 March 2023 31 May 2023

Nurturing Emerging Scholars 
Programme Implementation 
Grant

Agreed Upon Procedures 
- Agreeing of income and 

expenditure to contracts and 
supporting documentation.

1 April 2022 to 31 March 2023 31 May 2023

Medical Research Council 
Research Grant

Agreed Upon Procedures 
- Agreeing of income and 

expenditure to contracts and 
supporting documentation.

1 April 2022 to 31 March 2023 31 May 2023

University Capacity 
Development Program (UCDP) 
National Collaboration Project 
HELTASA

Agreed Upon Procedures 
- Agreeing of income and 

expenditure to contracts and 
supporting documentation.

1 January 2022 to 31 December 
2022

2 June 2023

University Capacity 
Development Programme 
(UCDP) 2021 to 2023 - Additional 
Funding Project 6

Agreed Upon Procedures 
- Agreeing of income and 

expenditure to contracts and 
supporting documentation.

1 January 2022 to 31 December 
2022

2 June 2023

University Capacity 
Development Program (UCDP) 
University Staff Doctoral 
Programme Grant

Agreed Upon Procedures 
- Agreeing of income and 

expenditure to contracts and 
supporting documentation.

1 January 2022 to 31 December 
2022

2 June 2023
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ENGAGEMENT NAME PURPOSE OF THE 
ENGAGEMENT

PERIOD COVERED REPORTING DATE

University Capacity 
Development Programme 
(UCDP) 2021 to 2023 - Project 
1-6

Agreed Upon Procedures 
- Agreeing of income and 

expenditure to contracts and 
supporting documentation.

1 January 2022 to 31 December 
2022

2 June 2023

DHET Teaching Development 
Programme Grant

Agreed Upon Procedures 
- Agreeing of income and 

expenditure to contracts and 
supporting documentation.

1 January 2022 to 31 December 
2022

2 June 2023

University Capacity 
Development Program (UCDP) 
National Collaboration Project 
- USDP Socio-educational 
challenges in the Eastern Cape

Agreed Upon Procedures 
- Agreeing of income and 

expenditure to contracts and 
supporting documentation.

1 January 2022 to 31 December 
2022

2 June 2023

Special audits

ENGAGEMENT NAME PURPOSE OF THE 
ENGAGEMENT

PERIOD COVERED REPORTING DATE

Rhodes University Sports 
Council

Report to stakeholders of the 
project whether,

in our opinion, the annual 
project statements

present fairly, in all material 
respects, the financial

performance of the project in 
accordance with the
project agreement.

1 January 2021 to 31 December 
2021

23 June 2022

Public Service Accountability 
Monitor (PSAM)

Report to stakeholders of the 
project whether,

in our opinion, the annual 
project statements

present fairly, in all material 
respects, the financial

performance of the project in 
accordance with the
project agreement.

1 January 2021 to 31 December 
2021

02 December 2022

    PricewaterhouseCoopers Inc.
   Director: AF Puggia  |   Registered Auditor
   Gqeberha                
   14 June 2023
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ANNEXURE – AUDITOR’S RESPONSIBILITY FOR 
THE AUDIT
As part of an audit in accordance with the ISAs, we exercise professional judgement 
and maintain professional scepticism throughout our audit of the consolidated financial 
statements, and the procedures performed on the reported performance information for 
selected objectives and on the University’s compliance with respect to the selected subject 
matters.

Consolidated Financial Statements
In addition to our responsibility for the audit of the consolidated financial statements as 
described in this auditor’s report, we also: 

• identify and assess the risks of material misstatement of the consolidated financial 
statements whether due to fraud or error, design and perform audit procedures responsive 
to those risks, and obtain audit evidence that is sufficient and appropriate to provide a basis 
for our opinion. The risk of not detecting a material misstatement resulting from fraud is 
higher than for one resulting from error, as fraud may involve collusion, forgery, intentional 
omissions, misrepresentations, or the override of internal control.
•  obtain an understanding of internal control relevant to the audit in order to design audit 
procedures that are appropriate in the circumstances, but not for the purpose of expressing 
an opinion on the effectiveness of the University’s internal control.
•  evaluate the appropriateness of accounting policies used and the reasonableness of  
accounting estimates and related disclosures made by the Council.
•  conclude on the appropriateness of the Council’s use of the going concern basis of 
accounting in the preparation of the consolidated financial statements. We also conclude, 
based on the audit evidence obtained, whether a material uncertainty exists relating to events 
or conditions that may cast significant doubt on the ability of Rhodes University to continue 
as a going concern. If we conclude that a material uncertainty exists, we are required to 
draw attention in our auditor’s report to the related disclosures in the consolidated financial 
statements about the material uncertainty or, if such disclosures are inadequate, to modify 
our opinion on the consolidated financial statements. Our conclusions are based on the 
information available to us at the date of this auditor’s report. However, future events or 
conditions may cause the University to cease operating as a going concern.
•  evaluate the overall presentation, structure and content of the consolidated financial 
statements, including the disclosures, and determine whether the consolidated financial 
statements represent the underlying transactions and events in a manner that achieves fair 
presentation
•  Obtain sufficient appropriate audit evidence regarding the financial information of the 
entities or business activities within the Group to express an opinion on the consolidated 
financial statements. We are responsible for the direction, supervision and performance of 
the group audit. We remain solely responsible for our audit opinion.
•  Communication with those charged with governance
•  We communicate with the accounting authority regarding, among other matters, the 
planned scope and timing of the audit and significant audit findings, including any significant 
deficiencies in internal control that we identify during our audit.
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