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Thinking of  ‘impact’ 

Impact in its simplest definition is about making a difference,  
 
… so there is action or activity which leads to change, but that 
change needs to be seen within a context which may be global, 
local or even individual. 
 
 …Also the nature of the change needs to be considered, 
whether it is related to people, systems, environment, 

knowledge, understanding or policy. 



Achieving ‘impact’:  
Are we informing the ‘context’ or ‘theory’ or both? 

What does our research means for ‘African Management Education’? 

Source: African Management Initiative, 2013  



What do they want from a ‘Future Management Education’? 



Exploring the African management gaps 

Traits of an impactful African 
Management Education 

Common Features of successful 
programmes: 
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Source: African Management Initiative, 2013  



The Spread and Scope of Business schools across Africa 

Africa has approximately 90 Business schools  
offering an MBA 1 per 11 million people, compared to 
 1500 MBA offerings from India .  

Fewer than 10 African institutions measure  
up to international standards 



The Modes and Models of Management Education in Business schools in Africa 



Exploring Synergies, Building Partnerships – the 
approaches identified so far 



Research 
Research collaborations: 

 

Strengthening a community of researchers from 
North & South 

 

Strengthening a community of researchers 
within & across disciplines (e.g. sharing 
theoretical and methodological synergies) 

 

Multiple approach to funding bids and sources 
(North & South) 

 

Research leadership through country reps 

 

Ongoing attention to developing relationships 
with relevant stakeholders (…video diaries, 
podcasts, blogs) 

 

Main website as point for coordination and act 
as a ‘hub’ of key resources but also as a point of 
reference 

 

Continuous capacity building for 
postgraduate/PhD students 

Teaching 
Small ‘Packaged’ or Bespoke qualifications’ 
tied in Professional Training & Development 
programme of companies/respondents (e.g. 
Negotiation in China-Africa relations, 
Communication at Employee/Managerial 
contexts within Chinese/African work 
settings, Working with cultures in 
Chinese/African work contexts; Effective HR 
practices in Chinese/African work contexts) 

 

Developing a BA (Hons) African Management 
– Chinese studies (Confucius Institute) 

 

MBA (African Management) 

 

Executive Development – senior 
management programmes for 
Chinese/African managers 

Practice-based 
Knowledge Transfer partnerships with 
Chinese/African companies 

 

How to solicit Chinese company trust and 
sponsorship of research projects 

 

Greater rapport building with company 
audiences – forum of practioners/relevant 
media 

 

Greater engagement with industry 
bodies/Ministries 

 

 Contributions to columns in 
Business/industry oriented publications in 
Africa/China 

Engagement of Chinese/African managers 
at research meetings 

 

 

Exploring the scope for a Synergies & Partnerships 
SANDISA IMBEWU PROJECT 

Towards a ...Chinese-African Management Institute/ 
Centre for African-Management Research 


