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The bus does not operate on public holidays. 



OPPIDAN
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OPPIDAN/STAFF DINING HALL

Lunches are served on weekdays (including Public Holidays) from 12h00 - 14h00

Please note that suppers are not available in the Oppidan dining hall. Suppers during the week, will 
be served in the Residence dining halls, after written permission has been obtained from the 
relevant Hall Wardens. Space is limited. Regretably the Kimberley and Nelson Mandela dining 
halls are NOT available to Oppidan meal takers.

Which diets are offered?
All of the diets that are offered in the residence dining halls, are available in the Oppidan dining hall.

How do I make use of the facility?
NB: Meal bookings MUST be made 48 hours prior to receiving your first meal. (The meals 
application form is available on this page.)

Oppidan students are able to book their own week-day lunches and suppers online. However, this 
can only happen  after having completed administrative registration at Eden Grove, and upon 
completion of the Oppidan Dining Hall Meals Application form.
Students may indicate on the form the amount of money they would like loaded onto their meals 
account, after which they can go to any personal computer on the Rhodes Network and book their 
own meals. Do remember that the 48 hour rule for booking meals online will apply.

Once the available balance on the student’s meals account has been depleted and a student 
wishes to book further meals, another form needs to be completed and the funds will be placed on 
the students’ meals account, provided sufficient funds are available on the student fees account.
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OPPIDAN COMMON ROOM
Many Oppidan students might not be aware that we have a Common Room where they can go in 
between classes. Tea and coffee are served daily and there are also TV and DSTV and a pool table.

The Oppidan Common Room is situated outside the Bantu Stephen Biko building opposite the 
swimming pool.

This tea and coffee services are provided at the following times:

Monday - Friday 10:00 - 10:30 and 12:00 - 14:00

Please note that our staff work to specific time schedules and are required to set up up the facility 
only and not to serve tea and coffee to students.



4 9

LIVING IN DIGS 101

Subwardens
Chairperson
SRC Representative
Treasurer & Fundraising Representative
Marketing & IT Representative
Entertainment Representative
Sports Representative - Men
Sports Representative - Women
Community Engagement Representative
Environment & Welfare Representative
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Noise & your neighbours
The Oppidan office regularly receives phone calls from irate Grahamstown residents 
concerning their noisy student neighbours. It is important to note that neither the Oppidan
sub-wardens nor the Oppidan Hall Warden are “noise police”. Their role is primarily to support,
advice and guidance to students who are experiencing personal crises, and only occasionally
to mediate and to resolve disputes between students and their neighbours. They have 
absolutely no power to stop parties or demand that students stop making a noise - the South 
African Police perform this function.

Noise is a neighbour relations issue, not a disciplinary issue: jointly, you and your neighbours
need to negotiate reasonable limits, and agree to be both considerate (on the part of students)
and tolerant (on part of neighbours). Sub-wardens can help you here.

Also, try the following suggestions to promote good neighbourliness:

?Keep doors and windows closed to ensure the noise is contained.
?Be aware that if the music can be heard when you are outside your house, your neighbours 

can hear it too.
?Inform your neighbours of your intention to have a party at least two days in advance and 

give them a definite noise cut-off time. And make sure the party ends when you said it 
would!

?Do not have loud conversations outside your house, especially in the early hours of the 
morning.

?Watch your language as there may be children living close by.

Lease Agreements
The most important aspect of any lease agreement is that you should carefully read it before 
signing. In essence, you are the author of your rights and duties.
If you don’t like something in the agreement propose changes.
Remember, the landlord may not agree to the proposed changes. In which case it becomes a 
matter of negotiation.
If you don’t understand the agreement then get advice. Speak to a sub-warden, senior law student, 
the Law Clinic* or the Oppidan Hall Wardens, Janine and Raymond Harris, are available to assist in 
all digs matters, including those concerning lease agreements.

The Law Clinic services are not available to you if you earn more than a certain amount per month.
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Environmental Tips for a Greener Digs
?Use water sparingly: Grahamstown has water restrictions currently!
?Use clear or orange bin bags for recycled paper, glass, tin cans and plastics, and put these 

outside your digs along with the normal municipal black bags (for wet waste) on  your area’s 
municipal collection days.

?Walk or cycle wherever you go.
?Use your printer wisely, e.g. double sided printing, only use high quality printing for those 

documents which need to look professional, for all printing use the low quality. Only print 
what is needed.

?Limit the use of disposal plates, cups and serviettes.
?Use environmental friendly light bulbs. Environmental Tips for a Greener Digs

If you are new to the area find out from your neighbours when the refuse pick up days are as 
putting it out for days will result in dogs messing in the refuse.
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How to be a responsible employer
Do you employ someone to clean up your dig? You have to comply with the labour law if you do, 
which means that you must treat your domestic worker fairly and respectfully at all times. Here are a 
few basic tips to ensure good practice:

?Pay the minimum wage: in 2011 this is R1506.34 per month (for an 8-hour working day) which is 
R347 per week or R7.72 per hour

?After working for your for 6 months, your must give your domestic worker 4 weeks notice if you 
decide that you no longer need them to work for you

?It is unacceptable to go on holiday at the end of the year without making clear arrangements 
about payment of salary during the vacation. How would you like to get no income for 2 months 
over Christmas?

?Money cannot be deducted from wages for breakages, damage, meals taken during working 
hours, uniforms or equipment used for work.

?If a domestic worker works less than four hours on a particular day, they must be paid for a 
minimum of four hours.

?Give your domestic worker an hour meal break after 5 hours continuously.
?Your domestic worker is entitled to three weeks leave a year, paid at their normal rate, plus 5 

days family responsibility leave per year for, a child is sick on a family member death.
?A domestic worker is entitled to four months unpaid maternity leave.
?A standard working week is 45 hour; any hours worked over and above the 45 hours must be 

paid as overtime.

Keeping Green: Electricity Saving Tips
?Switch off all lights and appliances when leaving a room.
?When in a room use only those lights and appliances you need.
?Use and electric blanket instead of a heater (or, better yet, a hot water bottle)
?Use energy saving bulbs.
?Turn the temperature on your geyser down to 60 degrees. Your water will still be warm.
?Be aware that appliances with elements, e.g. kettles, toasters, stoves, hairdryers etc. use the 

most electricity and be wise on how you use them.
?When re-heating food use a microwave instead of a stove.

Lease Agreements continued further
?Digs are sold form time to time. Fortunately the law protects you from being evicted by the new 

owner for the full period of the lease - unless you have agreed to the contrary - so be careful 
what you agree to.

?Make sure that the premises that you will be renting has been properly defined.
Note: It is possible to conclude a lease agreement verbally but it is advisable that you commit the 
agreement to writing to avoid possible disputes.

OVERALL
?A lease is an agreement that both you and your landlord must agree to. If one of you is unhappy 

with the terms of the agreement then you may have to look for another digs.
?It is your responsibility to know what you are getting yourself into so read your contract carefully. 

Don’t be afraid to ask what sections of the contract mean or for help with understanding it.
?Ultimately you are trying yourself into a relationship with your landlord that you should be 

mutually beneficial. Make sure that it remains this way because you are stuck with it until the 
end of the lease.

A few pitfalls
?If you sign as the principal tenant you must remain liable even if your sub-tenant leaves. To 

protect yourself to some extent you should request at least a month’s deposit from your sub-
tenant even if this person is your best friend.

?Inspect the premises carefully before you move in. Make an inventory of the cracked windows, 
dirty walls, torn carpets etc. and have the landlord sign and date a copy. Check what damages 
you will be liable for. Usually the landlord will be responsible for exterior damages.

?What does the lease say about festival? Some landlords want the right to lease out the digs to 
festival guests for ten days in July. That’s fine provided that you know about this upfront and 
presumably build this into the rental.

Points Worth Considering in Advance:
?Who pays for the security service, the garden service and other utilities?
?Most digs have pre-paid electricity meters but who pays for the water?
?The premises are likely to be insured, but insuring the contents - your property is up to you.
?What does the lease say about keeping pets?
?What does the lease say about noise?
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